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1. Federal Labor Standards Provisions. HUD-4010
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6. Davis Bacon Postings
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HUD Assurance of Compliance
Section 3 Business Concern Certification for Contracting
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Non Compliance: Qualitative Efforts(must submit all applicable documents
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documents must be submitted within 5 days of award date.
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HUD-4010 U.S. Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards

A. APPLICABILITY
The Project or Program to which the construction work covered by this Contract pertains is being
assisted by the United States of America, and the following Federal Labor Standards Provisions are
included in this Contract pursuant to the provisions applicable to such Federal assistance.

1. Minimum wages and fringe benefits

All laborers and mechanics employed or working upon the site of the work {or otherwise working in
construction or development of the project under a development statute), will be paid
unconditionally and not less often than once a week, and without subsequent deduction or rebate
on any account (except such payroll deductions as are permitted by regulations issued by the
Secretary of Labor under the Copeland Act (29 CFR part 3)}, the full amount of basic hourly wages
and bona fide fringe benefits (or cash equivalents thereof) due at time of payment computed at
rates not less than those contained in the wage determination of the Secretary of Labor which is
attached hereto and made a part hereof, regardless of any contractual relationship which may be
alleged to exist between the contractor and such laborers and mechanics. As provided in 29 CFR
5.5(d) and (e}, the appropriate wage determinations are effective by operation of law even if they
have not been attached to the contract. Contributions made or costs reasonably anticipated for bona
fide fringe benefits under the Davis-Bacon Act (40 U.S.C. 3141(2)(B)) on behalf of laborers or
mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of
paragraph (a}(1){v) of these contract clauses; also, regular contributions made or costs incurred for
more than a weekly period (but not less often than quarterly) under plans, funds, or programs which
cover the particular weekly period, are deemed to be constructively made or incurred during such
weekly period. Such laborers and mechanics must be paid the appropriate wage rate and fringe
benefits on the wage determination for the classification(s) of work actually performed, without
regard to skill, except as provided in 29 CFR5.5({a}{4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each classification for the
time actually worked therein: Provided, That the employer’s payroll records accurately set forth the
time spent in each classification in which work is performed. The wage determination (including any
additional classifications and wage rates conformed under 29 CFR 5.5(a}{1)(iii}} and the Davis-Bacon
poster (WH-1321) must be posted at all times by the contractor and its subcontractors at the site of
the work in a prominent and accessible place where it can be easily seen by the workers.
Frequently recurring classifications

A. In addition to wage and fringe benefit rates that have been determined to be prevailing under

the procedures set forth in 29 CFR part 1, a wage determination may contain, pursuant to § 1.3(f),

wage and fringe benefit rates for classifications of laborers and mechanics for which conformance

requests are regularly submitted pursuant to 29 CFR 5.5(a}{1)(iii}, provided that:

1. The work performed by the classification is not performed by a classification in the wage
determination for which a prevailing wage rate has been determined;

2. The classification is used in the area by the construction industry; and

3. The wage rate for the classification bears a reasonable relationship to the prevailing wage rates
contained in the wage determination.

B. The Administrator will establish wage rates for such classifications in accordance with 29 CFR
5.5{a)(1)(iii)(A)(3). Work performed in such a classification must be paid at no less than the wage
and fringe benefit rate listed on the wage determination for such classification.

Conformance

A. The contracting officer must require that any class of laborers or mechanics, including helpers,

which is not listed in the wage determination and which is to be employed under the contract be
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classified in conformance with the wage determination. Conformance of an additional classification

and wage rate and fringe benefits is appropriate only when the following criteria have been met:

1. The work to be performed by the classification requested is not performed by a classification in
the wage determination; and

2. The classification is used in the area by the construction industry; and

3. The proposed wage rate, including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the wage determination.

B. The conformance process may not be used to split, subdivide, or otherwise avoid application of
classifications listed in the wage determination.

C. If the contractor and the laborers and mechanics to be employed in the classification (if known},
or their representatives, and the contracting officer agree on the classification and wage rate
{including the amount designated for fringe benefits where appropriate}, a report of the action
taken will be sent by the contracting officer by email to DBAconformance@dol.gov. The
Administrator, or an authorized representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and so advise the contracting officer or
will notify the contracting officer within the 30—day period that additional time is necessary.

D. In the event the contractor, the laborers or mechanics to be employed in the classification or
their representatives, and the contracting officer do not agree on the proposed classification
and wage rate (including the amount designated for fringe benefits, where appropriate), the
contracting officer will, by email to DBAconformance@dol.gov, refer the questions, including
the views of all interested parties and the recommendation of the contracting officer, to the
Administrator for determination. The Administrator, or an authorized representative, will issue
a determination within 30 days of receipt and so advise the contracting officer or will notify
the contracting officer within the 30—day period that additional time Is necessary.

E. The contracting officer must promptly notify the contractor of the action taken by the Wage
and Hour Division under 29 CFR 5.5 {a){1){iii){C) and (D). The contractor must furnish a written
copy of such determination to each affected worker or it must be posted as a part of the wage
determination. The wage rate (including fringe benefits where appropriate) determined
pursuant to 29 CFR 5.5 (a){1)(iii)(C) or (D) must be paid to all workers performing work in the
classification under this contract from the first day on which work is performed in the
classification.

iv. Fringe benefits not expressed as an hourly rate

Whenever the minimum wage rate prescribed in the contract for a class of !aborers or mechanics

includes a fringe benefit which is not expressed as an hourly rate, the contractor may either pay the

benefit as stated in the wage determination or may pay another bona fide fringe benefit or an hourly
cash equivalent thereof.
v. Unfunded plans

If the contractor does not make payments to a trustee or other third person, the contractor may

consider as part of the wages of any laborer or mechanic the amount of any costs reasonably

anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the

Secretary of Labor has found, upon the written request of the contractor, in accordance with the

criteria set forth in 29 CFR 5.28, that the applicable standards of the Davis-Bacon Act have been met.

The Secretary of Labor may require the contractor to set aside in a separate account assets for the

meeting of obligations under the plan or program.

vi. Interest In the event of a failure to pay all or part of the wages required by the contract, the
contractor will be required to pay interest on any underpayment of wages.
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2. Withholding

.
It.

. Withholding requirements

The U. 5. Department of Housing and Urban Development may, upon its own action, or must, upon
written request of an authorized representative of the Department of Labor, withhold or cause to be
withheld from the contractor so much of the accrued payments or advances as may be considered
necessary to satisfy the liabilities of the prime contractor or any subcontractor for the full amount
of wages and monetary relief, including interest, required by the clauses set forth in 29 CFR5.5(a)
for violations of this contract, or to satisfy any such liabilities required by any other Federal
contract, or federally assisted contract subject te Davis-Bacon labor standards, that is held by the
same prime contractor {as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that is subject to Davis-Bacon labor standards requirements and is
held by the same prime contractor, regardless of whether the other contract was awarded or
assisted by the same agency, and such funds may be used to satisfy the contractor liability for which
the funds were withheld. In the event of a contractor’s failure to pay any laborer or mechanic,
including any apprentice or helper working on the site of the work (or otherwise working in
construction or develepment of the project under a developiment statute) all or part of the wages
required by the contract, or upen the contractor’s failure to submit the required records as
discussed in 29 CFR 5.5(a)(3}{iv), HUD may on its own initiative and after written notice to the
contractor, sponsor, applicant, owner, or other entity, as the case may be, take such action as may
be necessary to cause the suspension of any further payment, advance, or guarantee of funds until
such violations have ceased.
Priority to withheld funds
The Department has priority to funds withheld or to be withheld in accordance with 29 CFR
5.5(a)(2)(i) or (b)(3){i}, or both, over claims to those funds by:
A. A contractor’s surety(ies), including without limitation performance bond sureties and
payment bond sureties;
B. A contracting agency for its reprocurement costs;
C. Atrustee(s) (either a court-appointed trustee or a U.S, trustee, or both) in bankruptcy of a
contractor, or a contractor’s bankruptcy estate;
D. A contractor’s assignee(s);
E. A contractor’s successor(s); or
F. Aclaim asserted under the Prompt Payment Act, 31 U.5.C. 3901-3907,

3. Records and certified payrolls

i. Basicrecord requirements

A. Length of record retention. All regular payrolls and other basic records must be maintained by
the contractor and any subcontractor during the course of the work and preserved for all
laborers and mechanics working at the site of the work (or otherwise working in construction
or development of the project under a development statute) for a period of at least 3 years
after all the work on the prime contract is completed.

B. Information required Such records must contain the name; Social Security number; last known
address, telephone number, and email address of each such worker; each worker’s correct
classification(s) of work actually performed; hourly rates of wages paid (including rates of
contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of
the types described in 40 U.5.C. 3141(2){B) of the Davis-Bacon Act); daily and weekly number of
hours actually worked in total and on each covered contract; deductions made; and actual
wages paid.

C. Additicnal records relating to fringe benefits. Whenever the Secretary of Labor has found
under 29 CFR 5.5(a){1){v) that the wages of any laborer or mechanic include the amount of any
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costs reasonably anticipated in providing benefits under a plan or pragram described in 40
U.5.C. 3141(2)({B) of the Davis-Bacon Act, the contractor must maintain records which show that
the commitment to provide such benefits is enforceable, that the plan or program is financially
responsible, and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred
in providing such benefits.

D. Additional records relating to apprenticeship Contractors with apprentices working under
approved programs must maintain written evidence of the registration of apprenticeship
programs, the registration of the apprentices, and the ratios and wage rates prescribed in the
applicable programs.

ii. Certified payroll requirements

A. Frequency and method of submission The contractor or subcontractor must submit  weekly,
for each week in which any DBA- or Related Acts-covered work is performed, certified
payrolls to HUD if the agency is a party to the contract, but if the agency is not such a party,
the contractor will submit the certified payrolls to the applicant, sponsor, owner, or other
entity, as the case may be, that maintains such records, for transmission to HUD. The prime
contractor is responsible for the submission of all certified payrolls by all subcontractors. A
contracting agency or prime contractor may permit or require contractors to submit certified
payrolls through an electronic system, as long as the electronic system requires a legally valid
electronic signature; the system allows the contractor, the contracting agency, and the
Department of Labor to access the certified payrolls upon request for at least 3 years after
the work on the prime contract has been completed; and the contracting agency or prime
contractor permits other methods of submission in situations where the contractor is unable
or limited in its ability to use or access the electronic system

B. Information required The certified payrolls submitted must set out accurately and completely

all of the information required to be maintained under 29 CFR 5.5(a)}(3)(i)}(B), except that full
Social Security numbers and last known addresses, telephone numbers, and email addresses
must not be included on weekly transmittals. Instead, the certified payrolls need only include
an individually identifying number for each worker {e.g., the last four digits of the worker’s
Social Security number). The required weekly certified payroll information may be submitted
using Optional Form WH-347 or in any other format desired. Optional Form WH-347 is
available for this purpose from the Wage and Hour Division Web site at https://www.dol.gov/
sites/dolgov/files/WHD/leqacy/files/wh347.pdf or its successor website. It is not a violation of
this section for a prime contractor to require a subcontractor to provide full Social Security
numbers and last known addresses, telephone numbers, and email addresses to the prime
contractor for its own records, without weekly submission by the subcontractor to the
sponsoring government agency (or the applicant, sponsor, owner, or other entity, as the case
may be, that maintains such records).

C. Statement of Compliance Each certified payroll submitted must be accompanied by a
“Statement of Compliance,” signed by the contractor or subcontractor, or the contractor’s or
subcontractor’s agent who pays or supervises the payment of the persons working on the
contract, and must certify the following:

1. That the certified payroll for the payroll period contains the information required to be
provided under 29 CFR 5.5(a)(3)(ii}, the appropriate information and basic records are being
maintained under 29 CFR 5.5 (a)(3)(i), and such information and records are correct and
complete;

2. That each laborer or mechanic (including each helper and apprentice} working on the contract
during the payroll period has been paid the full weekly wages earned, without rebate, either
directly or indirectly, and that no deductions have been made either directly or indirectly
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from the full wages earned, other than permissible deductions as set forth in 29 CFR part 3;
and

3. That each laborer or mechanic has been paid not less than the applicable wage rates and
fringe benefits or cash equivalents for the classification(s) of work actually performed, as
specified in the applicable wage determination incorporated into the contract.

D. Use of Optional Form WH-347 The weekly submission of a properly executed certification
set forth on the reverse side of Optional Form WH-347 will satisfy the requirement for
submission of the “Statement of Compliance” required by 29 CFR 5.5(a)(3){ii}{C).

E. Signature The sighature by the contractor, subcontractor, or the contractor’s or
subcontractor’s agent must be an original handwritten signature or a legally valid electronic
signature.

F. Falsification The falsification of any of the above certifications may subject the contractor
or subcontractor to civil or criminal prosecution under 18 U.5.C. 1001 and 31 U.5.C. 3729.

G. Length of certified payroll retention The contractor or subcontractor must preserve all
certified payrolls during the course of the work and for a period of 3 years after all the work
on the prime contract is completed.

iii. Contracts, subcontracts, and related documents The contractor or subcontractor must maintain this
contract or subcontract and related documents including, without limitation, bids, proposals,
amendments, modifications, and extensions. The contractor or subcontractor must preserve these
contracts, subcontracts, and related documents during the course of the work and for a peried of 3
years after all the work on the prime contract is completed.

iv Required disclosures and access

A. Required record disclosures and access to workers The contractor or subcontractor must
make the records required under 29 CFR 5.5(a)(3)(i)—(iii}, and any other documents that
HUD or the Department of Labor deems necessary to determine compliance with the labor
standards provisions of any of the applicable statutes referenced by 29 CFR 5.1, available
for inspection, copying, or transcription by authorized representatives of HUD or the
Department of Labor, and must permit such representatives to interview workers during
working hours on the job.

B. Sanctions for non-compliance with records and worker access requirements If the
contractor or subcontractor fails to submit the required records or to make them available,
or refuses to permit worker interviews during working hours on the job, the Federal agency
may, after written notice to the contractor, sponsor, applicant, owner, or other entity, as the
case may be, that maintains such records or that employs such workers, take such action as
may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds. Furthermore, failure to submit the required records upon request or to make such
records available, or to permit worker interviews during working hours on the job, may be
grounds for debarment action pursuant to 29 CFR 5.12. [n addition, any contractor or other
person that fails to submit the required records or make those records avaifable to WHD
within the time WHD requests that the records be produced will be precluded from
introducing as evidence in an administrative proceeding under 29 CFR part 6 any of the
required records that were not provided or made available to WHD. WHD will take into
consideration a reasonable request from the contractor or person for an extension of the
time for submission of records. WHD will determine the reasonableness of the request and
may consider, ameng other things, the location of the records and the volume of
production.

€. Required information disclosures Contractors and subcontractors must maintain the full
Social Security number and last known address, telephone number, and email address of
each covered worker, and must provide them upon request to HUD if the agency is a party to
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the contract, or to the Wage and Hour Division of the Department of Labor. If the Federal
agency is not such a party to the contract, the contractor, subcontractor, or both, must,
upon request, provide the full Social Security number and last known address, telephone
number, and email address of each covered worker to the applicant, sponsor, owner, or
other entity, as the case may be, that maintains such records, for transmission to HUD, the
contracter, or the Wage and Hour Division of the Department of Labor for purposes of an
investigation or other compliance action.

4, Apprentices and equal employment opportunity
i. Apprentices

A.

Rate of pay Apprentices will be permitted to work at less than the predetermined rate for
the work they perform when they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of Apprenticeship (OA), or with a State
Apprenticeship Agency recognized by the OA. A person who is not individually registered in
the program, but who has been certified by the OA or a State Apprenticeship Agency
{where appropriate) to be eligible for probationary employment as an apprentice, will be
permitted to work at less than the predetermined rate for the work they perform in the
first 90 days of probationary employment as an apprentice in such a program. In the event
the OA or a State Apprenticeship Agency recognized by the OA withdraws approval of an
apprenticeship program, the contractor will no longer be permitted to use apprentices at
less than the applicable predetermined rate for the work performed until an acceptable
program is approved,

Fringe benefits Apprentices must be paid fringe benefits in accordance with the provisions
of the apprenticeship program. If the apprenticeship program does not specify fringe
benefits, apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the Administrator determines that a
different practice prevails for the applicable apprentice classification, fringe benefits must
be paid in accordance with that determination.

Apprenticeship ratio The allowable ratio of apprentices to journeyworkers on the job site in
any craft classification must not be greater than the ratio permitted to the contractor as to
the entire work force under the registerad program or the ratio applicable to the locality of
the project pursuant to 29 CFR 5.5{a}(4)}{i}{D). Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated in 29 CFR
5.5{a)(4)(i)(A), must be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under this section must be
paid not less than the applicable wage rate on the wage determination for the work actually
performed.

Reciprocity of ratios and wage rates Where a contractor is performing construction on a
project in a locality other than the locality in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyworker’s hourly rate) applicable within the
locality in which the construction is being performed must be observed. If there is no
applicable ratio or wage rate for the locality of the project, the ratio and wage rate specified
in the contractor’s registered program must be observed.

ii Equal employment opportunity The use of apprentices and journeyworkers under this part must
be in conformity with the equal employment opportunity requirements of Executive Order 11246,
as amended, and 29 CFR part 30.
5 Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29
CFR part 3, which are incorporated by reference in this contract.
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Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses contained in
29 CFR 5.5(a){1) through (11}, along with the applicable wage determination(s) and such other clauses
or contract modifications as the U.S. Department of Housing and
Urban Development may by appropriate instructions require, and a clause requiring the subcontractors
to include these clauses and wage determination(s) in any lower tier subcontracts. The prime
contractor is responsible for the compliance by any subcontractor or lower tier subcontractor with all
the contract clauses in this section. in the event of any violations of these clauses, the prime contractor
and any subcontractor(s) responsible will be liable for any unpaid wages and monetary relief, inciuding
interest from the date of the underpayment or loss, due to any workers of lower-tier subcontractors,
and may be subject to debarment, as appropriate.
7 Contract termination; debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29
CFR5.12.
8 Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by
reference in this contract.
9 Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the contractor {or any of its
subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or their
representatives.
10. Certification of eligibility.

i. By entering into this contract, the contractor certifies that neither it nor any person or firm who

has an interest in the contractor’s firm is a person or firm ineligible to be awarded Government

contracts by virtue of 40 U.5.C. 3144(b) or 29 CFR5.12(a).

ii. No part of this contract shall be subcontracted to any person or firm ineligible for award of a

Government contract by virtue of 40 U.5.C. 3144(b) or 29 CFR 5.12(a).

iii. The penalty for making false statements is prescribed in the U.5. Code, Title 18 Crimes and

Criminal Procedure, 18 U.5.C. 1001.

Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,
coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner
discriminate against, any worker or job applicant for:

i. Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the DBA, Related Acts, or 29 CFR parts 1, 3, or 5;

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting or
seeking to assert on behalf of themselves or others any right or protection under the DBA,
Related Acts, or 29 CFR parts 1, 3, or 5;

iii. Cooperating in any investigation or other compliance action, or testifying in any proceeding under
the DBA, Related Acts, or 29 CFR parts 1, 3, or 5; or

iv. Informing any other person about their rights under the DBA, Related Acts, or 29 CFR parts 1, 3,
or5.

Contract Work Hours and Safety Standards Act (CWHSSA)

The Agency Head must cause or require the contracting officer to insert the following clauses set
forth in 29 CFR 5.5(b)(1), (2), (3}, (4), and {5} in full, or {for contracts covered by the Federal
Acquisition Regulation) by reference, in any contract in an amount in excess of $100,000 and subject
to the overtime provisions of the Contract Work Hours and Safety Standards Act. These clauses must
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be inserted in addition to the clauses required by 29 CFR 5.5(a) or 4.6. As used in this paragraph, the

terms “laborers and mechanics” include watchpersons and guards.

1. Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which he or she is employed on such
work to wark in excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

2. Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the
clause set forth in 29 CFR 5.5(b)(1) the contractor and any subcontractor responsible therefor
shall be liable for the unpaid wages and interest from the date of the underpayment. in addition,
such contractor and subcontractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District or to such territory), for
liquidated damages. Such liquidated damages shall be computed with respect to each individual
laborer or mechanic, including watchpersons and guards, employed in violation of the clause set
forth in 29 CFR 5.5(b){1), in the sum of $31 for each calendar day on which such individual was
required or permitted to work in excess of the standard workweek of farty hours without
payment of the overtime wages required by the clause set forth in 29 CFR 5.5(b)(1).

3. Withholding for unpaid wages and liquidated damages

i. Withholding process The U.S Department of Housing and Urban Development or the recipient of

Federal assistance may, upon its own action, or must, upon written request of an authorized

representative of the Department of Labor, withhold or cause to be withheld from the contractor

so much of the accrued payments or advances as may be considered necessary to satisfy the
liabilities of the prime contractor or any subcontractor for any unpaid wages; monetary relief,
including interest; and liquidated damages required by the clauses set forth in 29 CFR 5.5(b) on
this contract, any other Federal contract with the same prime contractor, or any other federally
assisted contract subject to the Contract Work Hours and Safety Standards Act that is held by the
same prime contractor {as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that is subject to the Contract Work Hours and Safety Standards

Act and is held by the same prime contractor, regardless of whether the other contract was

awarded or assisted by the same agency, and such funds may be used to satisfy the contractor

liability for which the funds were withheld.

Priority to withheld funds The Department has priority to funds withheld or to be withheld in

accordance with 29 CFR 5.5(a)(2){i) or (b)(3)i), or both, over claims to those funds by:

A. A contractor’s surety(ies), including without limitation performance bond sureties and
payment bond sureties;

B. A contracting agency for its reprocurement costs;

C. Atrustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankrupicy of a
contractor, or a contractor’s bankruptcy estate;

D. A contractor’s assignee(s);

E. A contractor’'s successor{s); or

F. A claim asserted under the Prompt Payment Act, 31 U.5.C. 3901-3907.

4. Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses set forth in
29 CFR 5.5(b}{1) through (5} and a clause requiring the subcontractors to include these clauses in any
lower tier subcontracts. The prime contractor is responsible for compliance by any subcontractor or
lower tier subcontractor with the clauses set forth in 29 CFR 5.5(b){1) through (5). In the event of any
violations of these clauses, the prime contractor and any subcontractor(s) responsible will be liable for
any unpaid wages and monetary relief, including interest from the date of the underpayment or loss,
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due to any workers of lower-tier subcontractors, and associated liquidated damages and may be subject
to debarment, as appropriate.

Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,
coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner
discriminate against, any worker or job applicant for:

i. Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the Contract Work Hours and Safety Standards Act (CWHSSA) or its implementing
regulationsin 29 CFR part 5;

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting
or seeking to assert on behalf of themselves or others any right or protection under CWHSSA or
29CFR part 5;

iii. Cooperating in any investigation or other compliance action, or testifying in any proceeding
under CWHSSA or 29 CFR part 5; or

iv. Informing any other person about their rights under CWHSSA or 29 CFR part 5.

CWHSSA required records clause In addition to the clauses contained in 29 CFR 5.5(b), in any contract
subject only to the Contract Work Hours and Safety Standards Act and not to any of the other laws
referenced by 29 CFR 5.1, the Agency Head must cause or require the contracting officer to insert a
clause requiring that the contractor or subcontractor must maintain regular payrolls and other basic
records during the course of the work and must preserve them for a period of 3 years after all the work
on the prime contract is completed for all laborers and mechanics, including guards and watchpersons,
working on the contract. Such records must contain the name; last known address, telephone number,
and email address; and social security number of each such worker; each worker’s correct
classification(s) of work actually performed; hourly rates of wages paid; daily and weekly number of
hours actually worked; deductions made and actual wages paid. Further, the Agency Head must cause
or require the contracting officer to insert in any such contract a clause providing that the records to be
maintained under this paragraph must be made available by the contractor or subcontractor for
inspection, copying, or transcription by authorized representatives of the (write the name of agency)
and the Department of Labor, and the contractor or subcontractor will permit such representatives to
interview workers during working hours on the job.

Incorporation of contract clauses and wage determinations by reference Although agencies are
required to insert the contract clauses set forth in this section, along with appropriate wage
determinations, in full into covered contracts, and contractors and subcontractors are required to insert
thermn in any lower-tier subcontracts, the incorporation by reference of the required contract clauses
and appropriate wage determinations will be given the same force and effect as if they were inserted in
full text.

Incorporation by operation of law The contract clauses set forth in this section (or their equivalent
under the Federal Acquisition Regulation), along with the correct wage determinations, will be
considered to be a part of every prime contract required by the applicable statutes referenced by 29
CFR 5.1 to include such clauses, and will be effective by operation of law, whether or not they are
included or incorporated by reference into such contract, unless the Administrator grants a variance,
tolerance, or exemption from the application of this paragraph. Where the clauses and applicable wage
determinations are effective by operation of law under this paragraph, the prime contractor must be
compensated for any resulting increase in wages in accordance with applicable law.

Previous editions obsolete 9 Form HUD-4010, {10/2023)

ref. Handbook 1344.1



F. HEALTH AND SAFETY

The provisions of this paragraph (F) are applicable where the amount of the prime contract exceeds
$100,000.

No laborer or mechanic shall be required to work in surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his or her health and safety, as determined under construction
safety and health standards promulgated by the Secretary of Labor by regulation.

The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part
1926 and failure to comply may result in imposition of sanctions pursuant to the Contract Work Hours and
Safety Standards Act, (Public Law 91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.

The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions
will be binding on each subcontractor. The contractor shall take such action with respect to any
subcontractor as the Secretary of Housing and Urban Development or the Secretary of Labor shall direct as
a means of enforcing such provisions.

Previous editions obsolete 10 Form HUD-4010, (10/2023)
ref. Handbook 1344.1
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Wage and Hour Division

Instructions For Completing Davis-Bacon and
Related Acts Weekly Certified Payroll Form, WH-347

» WH-347 (PDF)
OMB Control No. 1235-0008, Expires 01/31/2028.

General: Form WH-347 is available for the convenience of contractors and subcontractors to submit certified weekly payrolls in connection
with their Federal or federally assisted constructian contracts and subcontracts. Properly completed, this form will satisfy the requirements of
the regulations in parts 3 and 5 of Title 29 of the Code of Federal Regulations [CFR) as to certified payrolls submitted in connection with
contracts subject to the Davis-Bacon and Related Acts (DBRA).

While use of Form WH-347 itself is optional, covered contractors and subcontractors performing work on Federal or federally assisted
construction contracts are required by the DBRA regulations and the contract clauses to submit payroll information on a weekly basis. The
Copeiand Act (40 U.5.C. § 3145) requires contractors and subcontractors performing work on Federal or federally financed construction
contracts to, on a weekly basis, “furnish a statement on the wages paid each employee during the prior week.” U.S. Department of Labor (DOL)
Regulations at 29 CFR 5.5(a}(3)(ii) require contractors and subcontractors to submit weekly certified payrolls to the appropriate Federal agency
if the agencyis a party to the contract {or, if the Federal agency s not party to the contract, to the applicant, sponsor, owner, or other entity, as
the case may be, that maintains such records, for transmission to the Federal agency that provided the Federal assistance). Each certified
payroll must be accompanied by a signed “Statement of Compliance” (e.g., page 2 of the WH-347 or another document with identical wording)
indicating that the certified payrolis are accurate and complete, and that each laborer or mechanic has been paid not {ess than the required
Davis-Bacon prevailing wage rate(s) (including any fringe henefits} for the work performed. DOL and contracting agencies receiving this
information review the information to help determine wheather workers have received legally required wages and fringe benefits.

Under the DBRA, contractors and subcontractors are required to pay not less than the prevailing wage, including fringe benefits, as
predetermined by DOL. The contractor’s obligation to pay fringe benefits may be met th rough the contractor’s contributions to or reasonably
anticipated costs of bona fide henefit plans, funds, or programs, or by paying workers cash in lieu of fringe benefits.

Form WH-347 provides fields for contractors and subcontractors to document all wages paid to each worker, whether paid entirely as cash
wages or by a combination of cash wages and employer-provided bona fide fringe benefits, and provides for the contractor or subcontractor’s
certification in the Statement of Compliance (as shown on page 2 of Form WH-347) that the data and payroll information on the form are
accurate and complete. The Statement of Compliance also provides for the representation that the contractor or subcontractor is paying its
workers, including registered apprentices, at least the required wage rates, satisfying its fringe henefits obligations, and maintaining required
payroll records.

Detailed instructions for completing the first page of Form WH-347 follow:

“Check Box” for Submission of Final DBRA Certified Payroll Form: Mark the box to indicate that this subrmission is for the final week of
work on the project for the contractor or subcontractor.

“Check Box” for Prime Contractor or Subcontractor: Mark the appropriate box to indicate whether it is the prime contractoror a
subcontractor on the project for which certified payroll is being reported.

Project Name: Enter the name of the project on which you are reporting.

Project No. or Contract No.: Enter the project number or the prime contract number assigned by the relevant contracting agency (if
available}.

Certified Payroll Ne.: Beginning with the number “1%, each weekly certified payroll that a contractor or subcontractor submits for a project
should be given a payroll number. Enter the appropriate payroll number,

Prime Contractor’s/Subcontractor’s Business Name: Enter the business’ legal name.

Project Location: Enter the complete address of the project, or, if there is no specific address, a description of the project location, including,
at a minimum, the county or counties and state in which the project is located.

Wage Determination No.: Enter the wage determination number(s; and revision number(s) included in the covered contract and relevant to
the submitted certified payroll form {e.g., if there are muttiple wage determinations applicable to the project, please list all wage
determinations that applied to the work performed by the workers in this pay period).



Week Ending Date: Enter the workweek ending date for this pay period.
Prime Contractor’s/Subcontractor’s Business Address: Enter the company’s full business address.

Column 1A - Worker Entry No.: Beginning with the number “17, enter each worker’s entry number (e.g., entry in row 2 may be 2, entry in row
3 may be 3, etc. If reporting meore than 8 entries, row 1 on page 2 may be entry 9 and row 1 on page 3 may be entry 17, etc.). If a worker works
in more than one labot classification during the course of the week, the contractor should show the number of hours the worker worked in
each classification using separate rows. In such circumstances, the same worker entry number should be used on each row associated with
the worker.

Column 1B - Worker Last Name: Self-explanatory.
Column 1€ - Worker First Name: Self-explanatory.

Column 1D - Worker Middle initial: Self-explanatory.

Column 1E - Worker Identifying No.: Enter gach worker’s individual identifying number {e.g., last four digits of the worker’s social security
number or any number specific to the individual worker) on each weekly certified payroll submitted. Note: workers’ full Social Security
numbers must not be included.

Column 2 - Journeyworker | Registered Apprentice: Enter “J” if the worker is a journeyworker or “RA” if the worker is a registered
apprentice in an apprenticeship program approved hy DOL's Office of Apprenticeship (OA) or a State Apprenticeship Agency (SAA}. For
registered apprentices, also list their level of progression within the approved program.

Column 3 - Labor Classification: List the [abor classification for the work actually performed by each worker. Labor classifications are found
in the applicable Davis-Bacon wage determination(s) that are included in the contract for this project. If the wage determination(s} does not
include a labor classification for work that a worker has performed an this contract, contact the Contracting Officer or Agency representative
immediately.

If a worker performed work in more than one labor classification during the week, the worker must be paid at least the rate specified for the
appropriate labor classification for the time actually worked in that labor classification. In such circumstances, an accurate breakdown of
hours worked in each labor classification must be shown on the submitted payroll by using a separate row for each labor classification in
which the worker performed work. If the contractor did not maintain an accurate breakdown of hours worked by a worker in each labor
classification, the worker must be paid for all hours worked using the highest applicable prevailing wage rate {basic hou rly rate and fringe
benefits).

Column 4 - Hours Worked Each Day: In column 4 in the table above row 1, please enter the first letter for each day of the contractor’s
workweek in each box on the top row and its corresponding date in each box on the second row below it. For example, if a contractor’s
workweek starts on Tuesday and ends on Monday, enter “T” for Tuesday in the first box of the first row and continue with the appropriate
letter identifying the day of the week for each box ending with “M” on the last box of the first row. In the second row, enter the corresponding
date for each day of the week. Please see example below:

T W T F S 5 M

6/16 6/17 6/18 6/19 6/20 621 6/22

Forworker-specific entries, please enter hours worked on this project as straight time {*577} and overtime {*OT"} in the applicable boxes. On
all contracts subject to the Contract Work Hours and Safety Standards Act (CWHSSA}, enter hours worked on this project in excess of 40 hours
total in the week as overtime (“OT"} (including hours worked on and off the site of the work of the covered contract}). Note: For more
information about compliance with overtime requirements on Federal and federaily assisted contracts, please wisit Qvertime Pgy on Governmernt
Controcts.

Column 5 - Total Hours Worked for the Week: Enter the total number of the hours worked entered in column four.

Column 6A - Hourly Wage Rate Paid for ST and OT: For each worker, list the actual hourly rate paid for straight time (top row) and overtime
{bottom row) worked for work in the classification indicated in column 3. If the worker was paid at a higher rate than the wage rate required on
the wage determination, indicate the wage rate the worker was actually paid. Note: do not include cash payments in lieu of fringe benefits in
this columm.

Column 6B - Total Fringe Benefit Credit: Enter the tota! of the contractor's or subcontractor’s contributions to or reasonahly anticipated
costs of bona fide fringe benefit ptans, funds, or programs for which the contractor or subcontractor is taking a credit toward satisfying Davis-
Bacon prevailing fringe benefit rates as listed on page 2 of Form WH-347 under “Hourly Credit for Fringe Benefits”. This amount shouid equal
the worker's total hours worked in this period multiplied hy the hourly credit for fringe benefits as listed under the Total Hourly Credit column
on page 2 of Form WH-347 under “Hourly Credit for Fringe Benefits”.




Column 6C - Payment in Lieu of Fringe Benefits: Enter the total amount in cash provided in lieu of fringe benefits to the worker during the
workweek. This amount should equal the worker's total hours worked in this period multiplied by the hourly rate provided to the worker as
cash in lieu of fringe benefits.

Column 7A - Grass Amount Eamed: Enter the worker’s gross amount earned for the workweek for hours worked an this Federal or federally
assisted project.

Column 7B -Gross Amount Earned for all Work: If part of a worker’s weekly wage was earned on projects or work other than the project
described on this payroll, including non-DBRA covered projects, enter in columin 75 the total gross amount earned during the week for all
work performed during the week.

Column 8 - Deductions for all Work: Enter all deductions made from worker's total gross amount earned for all work (Column 7B}. Columns
are provided for entering deductions made for tax withholdings, FICA, and “Other” deductions. If the amount under “Other” ded uctionsis
specific to one deduction, please describe the deduction under “Additional Remarks” on page 2 of this certified payroll form. If the amount
under the “Other” deductions made from the worker’s pay is a result of more than one deduction, submit an addendum that itemizes each
deduction and includes a description and amount for each deduction listed on that decument. Enter the total amount for all deductions
actually made under the “Total Deductions” column {include the amounts listed under the Tax With holdings, FICA and Other columns). Al
deductions must be in accordance with the provisions of the Copeland Act Regulations, 29 CFR part 3. If a worker worked on other jobs in
addition to this project, do not pro-rate the deductions; instead, show actual deductions from the worker’s weekly gross wage for all projects.
Note: Except for deductions listed in 29 CFR 3.5, all deductions must have prior approval from the Department of Labor.

Column 9 - Net Payment to Worker for All Work: Enter the actual dollar amount paid to the worker for all hours worked across ail projects
(including non-DBRA covered projects) during the week.

Detailed instructions for completing the second page of Form WH-347 follow:
Project Name: Enter the name of the project on which you are reporting.

Project No. Or Contract No.: Enter the project or prime contract number associated with your contract assigned by the relevant contracting
agency (if availabie).

Payroll Na.: Beginning with the number “1”, each weekly certified payroll that a contractor or subcontractor submits for a project should be
given a payrell number, Enter the appropriate payroll number,

Prime Contractor’s/Subcontractor's Business Name: Enter the business’ legal name.

Project Location: Enter the complete address of the project, or, if there is no specific address, a description of the project location, including,
at a minimum, the county or counties and state in which the project is located.

Week Ending Date: Enter the workweek ending date for this pay pericd.

Certifying Official’s Name and Title: Print the name and official title of the contractoror sy bcontractor, or their agent who paid or supervised
the payment of the workers under the cantract during the weekly time period cavered by the form.

Statemant of Compliance: While the “Statement of Compliance” need not be natarized, the statement (on page 2 of this certified payroll
form) is subject to the penalties provided by 18 U.S.C. § 1001, namely, a fine, possible imprisonment of not maore than 5 years, or hoth,
Accordingly, the party signing this statement should have knowledge of the facts represented as true,

If applicable, please “check” each of the 6 boxes certifying the accompanying statement as accurate. Boxes 1, 2, 3 and 6 (i.e., the first three
boxes and the last box) always must be checked to certify that the contractor or subcontractor completing the form is in compliance with the
DBRA.

if any worker is being paid as an apprentice during the period, box 4 must be checked and each program name in which the contractor has
registered apprentices working on the project during this payroll period must be listed, with the appropriate box checked te indicate whether
the apprenticeship program is registered with DOL’s Office of Apprenticeship {OA} or a State Apprenticeship Agency (SAA), and the name of the
laber classification entered. If more than thiee entries are required, please submit an addendum providing the requested information with the
submission of the certified payroll. If box 4 is not applicable, do not check tha hox and enter “Not Applicable” or “N/A” in the entry subsection,
under Apprenticeship Program Name.

If the contractor or subcontractor is claiming an hourly credit for their contributions to or reasonably anticipated costs of bona fide fringe
benefit plans, funds, or programs, box 5 must be checked and the subsections titled “Hou rly Credit for Fringe Benefits” must be completed. In
the first column, list each worker entry number (entered in column 1A on the first page} and name of worker for whom the contractor or
subcontractor claimed an hourly fringe benefit credit (this shouid mirror the worker names and order found on Page 1 of the certified payroll
formy. In the following columns, list each fringe benefit plan name in the top row, fringe benefit plan type in the second row, fringe benefit
plan number in the third row, mark whether the fringe benefit plan is funded or unfunded in the fourth row, and state the hourly amount of
credit claimed for each worker under each applicabile plan in the rows below. In the last column, list the total hourly cost of fringe benefit
provided for each worker. Where the contractor or subcontractor is claiming a credit for the reasonably anticipated costs of fringe benzfits



provided directly by the contractor {commonly referred to as an “unfunded plan”), the contractor or subcontractor must have prior approval
from the Department of Labor prior to claiming such credit as required in 29 CFR 5.28. If more than six bona fide fringe benefits are provided to
the workers for which the contractor is claiming a credit, submit an addendum for each providing the information requested in this section.

Note: if the contractor or subcontractor is meeting its fringe benefit obligations partiaily through contributions to or reasonably anticipated costs
of a bona fide fringe benefit plan and partially through the payment of cash in lieu of fringe benefits, the contractor or subcontractor should enter
the respective amounts in this section and in column 6C (Cash Payment in Lieu of Fringe Benefits) on page 1. if the contractor or subcontractor is
meeting its fringe benefits obligations by simply paying the cosh equivalent to each worker, check the box but do not compiete the subsection,
becatise those payments will be reported under column 6C (Cash Payment in Lieu of Fringe Benefits) on page 1.

Additional Remarks: Optional space for additional information on deductions, hourly cost of fringe benefits, or explanations. If more space is
needed, please continue remarks on a separate page. If the optional space or separate pages are used, please include all contractor and
project information required by the form.

Signature of Certifying Official, Date, Telephone Number, and Email Address: The Statement of Compliance must be signed by the
contractor or subcontractor, or their agent who paid or supervised the payment of the workers under the contract during the weekly time
period covered by the form. Enter the phone number and email address of the individual who is signing the statement and the date signed.
Legally valid electronic signatures are acceptable. A legally valid electronic signature includes any electronic process that indicates acceptance
of the certified payroll record and includes an electronic method of verifying the signer’s identity. Nete: Photocopies or scanned copies of
signatures do not satisfy this requirement.

Public Burden Statement: We estimate that it will take an average of 55 minutes to complete this collection of information, including time for
reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the
collection of information. Ifyou have any comments regarding these estimates or any other aspect of this collection of information, including
suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room 53502, 200
Constitution Avenue, NW., Washington, D.C. 20210.

Note: In order to view, fill cut, and print PDF forms, you need Adobe® Acrobat® Reader® version 5 or later, which you may downfoad for free at

WWW, e.com/products/acrobat/readstep2.html,
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Record of U.S. Department of Housing and Urban Development OMB Approval No. 2501-0009
Employee Interview Office of Davis-Bacon and Labor Standards (exp. 03/31/2028)

Instructions
General:

This form is to be used by HUD and local agency staff for recording information gathered during on-site interviews with laborers
and mechanics emplayed on projects subject to Federal prevailing wage requirements. Typically, the staff that will conduct on-
site interviews and use this form are HUD staff and fee construction inspectors, HUD Labor Standards staff, and local agency
labor standards contract monitors.

information recorded on the form HUD-11 is evaluated for general compliance and compared to certified payroll reports submitted
by the respective empioyer. The comparison tests the veracity of the payroll reports and may be critical to the successful
conglusion of enforcement actions in the event of labor standards viofations. The thoroughness and accuracy of the information
gathered during interviews is crucial.

Note that the interview itself and the information collected on the form HUD-11 are considered confidential. Interviews should be
conducted individually and privately. All laborers and mechanics employed on the job site must be made available for interview at
the interviewer's request. The employee’s participation, however, is voluntary. Interviews shall be conducted in a manner and
place that are conducive to the purposes of the interview and that cause the least inconvenience to the employer(s) and the
employee(s).

Completing the form HUD-11

ltems 1a- 1¢: Self-explanatory

Items 2a—2d:  Enter the employee's full name, a telephone number where the employee can be reached, email address and
the employes’s home address. Many construction workers use a temporary address in the locality of the project and have a more
permanent address elsewhere from which mail may be forwarded to them. Obtain a mere permanent address, if available. Ask
the employee for a form of identification (e.g., driver's license} to verify their name.

ltems 3a~4c:  Enter the employee’s responses. Ask the employee about the frequency of pay (weekly, biweekly, semi-
monthiy or other).

ltems 5—7: Be certain that the employee's responses are specific. For example, job classification {#5) must identify the trade
invelved (e.g., Carpenter, Electrician, Plumber) — responses such as “journeyman” or “mechanic” are not helpful for our purposes.

ltems 8 —12b:  Self-explanatory

items 13-15¢c:  These items represent some of the most important information that can be gathered while conducting on-site
interviews. Please be specific about the duties you observed the employee performing. It may be easiest to make these
observations before initiating the interview. Please record any comments or remarks that may be helpful. For example, if the
employee interviewed was working with a crew, how many workers were in the crew? Was the employee evasive?

The level of specificity that s warranted is directly related to the extent to which interview(s) or other observations indicate that
there may be violations present. If interviews indicate thatthere may be underpayments involving a particular trade(s), the
interviewer is encouraged to interview as many workers in that trade(s) that are available.

ltems 16— 17b:  The information on the form HUD-11 may be raviewed for general compliance, inifially. For example, are the
job classification and wage rate stated by the employee compatible with the classifications and wage rates on the applicable wage
decision? Are the duties observed by the interviewer consistent with the job classification?

Item 18: Please place here any additional information you may want to document or continuing information from cther
lines that do not fit in their block space.

Once the corresponding certified payroll reports are received, the information on the HUD-11 shall be compared to the payroll

reports. Any discrepancies noted between the HUD-11 information and that on the payroll report shall be noted in Item 16,
Remarks. If discrepancies are noted, follow-up actions te resclve the discrepancies must be taken.

Previous editions are obsolete Form HUD-11 (03/2025)



OMB Approval No, 2501-0009

U.S. Department of Housing and Urban Development
(exp. 03/31/2028)

Record of
. do Office of Davis-Bacon and Labor Standards

Employee Interview

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. This agency may not coflect this information, and you are not required to complete
this form, unless it displays a currently valid OMB control number. The information is collected to ensure compliance with the Federal labor standards by recording interviews with
construction workers. The infarmation collected wifl assist HUD in the conduct of compliance monitoring; the information will be used to test the veracity of certified payroll reports
submitted by the employer. Sensitive Information. The information collested on this form is considered sensitive and is protected by the Privacy Act. The Privacy Act requires that these
records be mairtained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality In addition, these records should be protected
against any anticipated threats ar hazards to therr secunty or Integrity that could result in substantial harm, embarrassment, inconvenience, or unfairness to any individual on whom the
information 1s maintained. The information collected herein is voluntary, and any information provided shall be kept confidential.

Note: Please ensure responses are legible and easy to read.

1a. Project Name 2a, Employee's Fuil Name

1b. Project Number 2h. Employee’s Phone Number (including area code) and Email Address

1¢. Contractor or Subcontractor (Employer—not individual’s name or 2¢. Employee's Home Address & Zip Code

supervisor's name)

2d. Verification of identification?

Yes D No I:I

3a. How long on this { 3b. Last date on this 3c. Number of hours 4a. Hourly Rate of Pay 4b. Fringe benefits? 4e. Fregquency of

job and average job before today? last day on this job? Pay:

weekly hours Medical Yes[ ] mNo[] | WeekyO

WOHSHS Pension Yes |:| No |:| B|Wgekly a
Semi-monthly T
Cther ]

5. Your Job Classification(s} (list all and continue on a separate sheet if necessary).

6. Your Duties:

7. Tools or Equipment Used:

Y N Y N
8. Are you an apprentice or trainee? |:| D 10. Are you paid at least time and % (1.5x regular hourly rate) for all hours worked in D D
excess of 40 in a week?

O O

8a. Have you provided a copy of your
apprenticeship certificate?

9. Are you paid for all hours worked? 11. Have you ever been threatened or coerced into giving up any part of your pay? D |:|

12a. Employee Signature 12k. Date

13. Duties Observed by the Interviewer (Please be specific).

14, Remarks

15a. Interviewer Name (please print) 15b. Signature of Interviewer 15¢. Date of Inferview

Payroll Examination
16. Remarks

17a. Signature of Payroll Examiner 17b. Date

Previous editions are obsolete Form HUD-11 {03/2025)



Record of
Employee Interview

U.S. Department of Housing and Urban Development
Office of Davis-Bacon and Labor Standards

OMB Approval No. 2501-0009
(exp. 03/31/2028)

18. Additional Remarks

Previous editions are obsolate

Form HUD-11 (02/2025)




Historial de Entrevista | Departamento de Vivienda y Desarrollo Urbano de NUm. de Aprobacion dgéa OMB
los EE. UU. 2501-0009
del Empleado Oficina de Davis-Bacon y Normas Laborales (exp. 03/31/2028)

Instrucciones
Insfrucciones generales:

Este formulario sera utilizado por personal de HUD y las agencias locales para registrar toda informacién recopilada durante las
entrevistas en el sitic con obreros y mecanicos empleados en proyectos sujetos a los requisitos federales de tasas vigentes. Por
lo general, el personal encargada de realizar las entrevistas en el sitio y utilizar este formulario incluye al personal de HUD e
inspectores de construccién contratados, personal especializado en las normas laborales de HUD e inspectores de confratos de
nermas laborales de las agencias locales.

La infarmacién recopilada en el formulario HUD-11 se evalta para verificar el cumplimiento general y se compara con los
informes de némina certificados presentados por el patrén correspondiente. Esta comparacion examina la veracidad de los
informes de némina y puede ser fundamental para la conclusion exitosa de las acciones de cumplimiento en caso de que existan
viclaciones a las normas laborales. La meticulosidad y exactitud de la informacién recopilada durante las entrevistas es esencial.

Tenga en cuenta que tanta la entrevista como la informacidn recopilada en el formulario HUD-11 se consideran confidenciales,
Las entrevistas deben realizarse de manera individual y privada. Todos los trabajadores y mecanicos empleados en el sitio de
trabajo deben estar disponibles para las entrevistas a solicitud del entrevistador. Sin embargo, la participacion del empleado es
voluntaria. Las entrevistas deben llevarse a cabo de una maneray en un lugar que sean apropiados para los fines de la
entrevista y que causen el menor inconveniente al patrén(es) y empleado(s).

Instrucciones para completar el formulario HUD-11

Numeros 1a - 1¢c;  Autoexplicatives

Nimeros 2a—2d:  Anote el nombre completo del empieado, un nimero telefonico donde se le pueda contactar, direccion de
correo electrénico y su direccién residencial. Muchos trabajadores de construccion usan una direccion residencial temporal en la
localidad del proyecto y fienen una direccién mds permanente en algln otro lugar a donde se les puede reenviar la
correspondencia. Obtenga una direccidon mas permanente, si es posible, Pidale al empleado que proporcione una forma de
identificacion (por ejemplo, licencia de conducit) para verificar su nombre.

Nameros 3a—4c.  Anote ias respuestas del empleado. Preglntele sobre |a frecuencia de pago (semanal, quincenal,
semimensual, u otro)

Nimeros 5—7: Asegurese de que las respuestas del empleado sean especificas. Por ejemplo, la clasificacion del trabajo (#5)
debera identificar el tipo de oficio que desempenia (por ejemplo, carpintero, electricista, plomero) — respuestas como “jornalero” o
“mecanico” no son Utiles para nuestros propdsitos.

Nameros 8 — 12b:  Autoexplicativos

Numeros 13 — 15¢.  Estos asuntos representan alguna de [a informacion mas importante que se puede recopilar durante |as
entrevistas en el sitio. Por favor, sea especifico respecto a los deberes que observé que desempefiaba el empleado. Sera mas
facil hacer estas observaciones antes de iniciar la entrevista. Por favor, anote cualquier comentario U observacién que pueda ser
Util. Por ejemplo, si et empleado entrevistado estaba trabajando con un equipo, icuantos trabajadores formaban el equipo? ¢ Se
mostraba evasive el empleado?

El nivel de especificidad justificado esta directamente relacienado con el grado en el que la(s) entrevista(s) u otras observaciones
indican que existen posibles viclaciones. Si las entrevistas indican que puede haber pagos insuficientes relacionados con
algin(os) oficio(s) en particular, se le recomienda al entrevistador que entreviste a tantos trabajadores de este(os) oficio(s) que
estén disponibles.

NGmeros 16 — 17b:  Inicialmente, la informacién en el fermulario HUD-11 puede ser revisada para conformidad general. Por
ejemplo, ;la clasificacidn del trabajo y el salario declarados por el empleado son compatibles con las clasificaciones y los salarios
establecidos en las decisiones de salario correspondientes? ¢ Concuerden los deberes observades por el entrevistadory la
clasificacién del trabajo?

Numere 18:  Por favor, coloque aqui cuaiquier informacién adicional que desee documentar o informacién adicional de otras
secciones gue no quepa en los espacios correspondientes.

Una vez que se reciban fos informes de némina certificados correspondientes, la informacion en el HUD-11 se comparara con los
informes de némina. Cualquier discrepancia en la informacién en el HUD-11 y los informes de nomina debera ser anotada en el
namero “16. Comentarios”. Si se observa alguna discrepancia, deberan tomarse las acciones de seguimiento necesarias para
resolverla.

Toda publicacién previa queda obsoleta Formulario HUD-11 {(XX/XXXX)




Historial de Entrevista
del Empleado

Departamento de Vivienda y Desarrollo Urbano de
los EE. UU.
Oficina de Davis-Bacon y Normas Laborales

Nam. de Aprobacidn de la OMB
2501-000¢9
(exp. 03/31/2028)

Se estima que |a carga del publico para reportar datos para esta reco
Instrucciones, buscar en las fuentes de datos existentes, reco)
recopilar esta informacién, ni esta usted obli

pilacién de infermacién es de un promedio de 15 minutes por respuesta Esto incluye el tiempo para revisar las
pilar y mantener los dates requeridos, asl como completar y revisar la recopilacion de informacién. Esta agencia no puede
gade a completar este formularie, a menas que muestre un ndmero de control vatide de la Cficina de Gestién v Presupuesto (OMB, por sus

siglas en inglés). Se recopila la informacién para garantizar el cumplimienta de las normas laborales federales mediante la grabacion de entrevistas realizadas con los trabajadorss de la
constiuccion La informacién recopilada ayudard a HUD en fa monitorizacion de cumplhimiento; la infermacién sera utilizada para examinar la veracidad de los informes de némina

certificados presentados por e empleador. fnformacién confidenciai,
La Ley de Privacidad exige que se mantenga esta informacion con las
Ademéas, se debe preteger esta informacian contra cualquier amanaza
injusticia sustancial de cualquier iIndividuo cuya informaci

confidencial.

La informaci6n recopilada en este formulario se considera corfidencial y esta protegida por La Ley de Privacidad.
protecciones administrativas, técnicas y fisicas apropiadas para garantizar su seguridad y confidencialidad.

o dafio anticipado a su seguridad o integridad que pueda resultar en el dario, verglenza, inconveniencia, o

4n se conserve. La informacién recopilada aqui es voluntaria y cualquier date proporcionado serd tratado de manera

Aviso: Por favor, aseglrese de que sus respuestas sean legibles y faciles para leer.

1a. Noembre del proyecto

2a. Nombre completo del empleado

1b. NUmero del proyecto

2b. Numero de teléfono (incluido el prefijo local) y direccién de corres electronico del
empleado

1c. Contratista o subcontratista (Patrén — no el nombre del individuo ni

del supervisor)

2¢. Direccion residencial y codigo postal del empleado

2d. ¢ Verificacion de identificacion?
st ] o []

3a. ¢ Cuanto tiempo 3b. ¢ Ultima fecha en 3c¢. ¢,Cudntas horas 4a. Salario por hora 4b. ¢ Beneficios complementarios? | 4c. Frecuencia de
lleva en este trabajo | este trabajo antes de trabajadas en su pago:
y cual es el promedio | hoy? Gitimo dia en este sequro  Si[_] No[] | Semanal 0
de las horas trabajo? di Quincenal [J
trabajadas por megico Semimensual []
semana? Pensidn Si D No I:l Otro []
5. La(s) clasificacion(es) de su trabajo (enumere todas y contintie en hoja separada si es necesatio):
6. Sus deberes:
7. Herramientas o equipo utilizados:

Si No Si No
8. ¢ Es aprendiz o esta en I”__] D 10. iLe pagan al menos tiempe y medio (1.5 veces su salario regular por hora) por D D
capacitacion? todas las horas trabajadas que exceden las 40 horas semanales?
8a. ; Ha proporcionado una copia de
su certificado de aprendizaje? D I:l
8. ¢Le pagan todas [as horas que D I:I 11. LAlguna vez le han amenazado o coaccionado a entregar parte de su paga? |"_'| |:|

trabaja?

12a. Firma del empleado

12b. Fecha

13. Deberes observados por el entrevistador {Por favor sea especifico)

14. Comentarios

15a. Nombre del entrevistador (use letra de molde)

15b. Firma del entrevistador

15¢. Fecha de la entrevista

Examinacién de Némina

18. Comentarios

17a. Firma del examinador de némina

17b. Fecha

Teda publicacién previa queda cbsoleta

Formularic HUD-11 {03/2025)




Historial de Entrevista
del Empleado

Departamento de Vivienda y Desarrollo Urbano de
los EE. UU.
Oficina de Davis-Bacon y Normas Laborales

Nam. de Aprobacién de la OMB
2501-0009
(exp. 03/31/2028)

18. Comentarios adicionales

Toda publicacién previa queda obsolaeta

Formulario HUD-11 {02/2025)




Statement And Acknowledgment

OMB Control Number: 9000-0066
Expiration Date: 5/31/2027

Part | - Statement Of Prime Contractor

1. Prime Contract Number |2. Date Subcontract |3, Subcontract Number
Awarded
4. Prime Contractor 5. Subcontractor
a. Name a. Name
b. Street Address b. Street Address
c. City d. State|e. ZIP Codejc. City d. State le. ZIP Code

6. The prime contract [ [does,
and Safety Standards Act -- Overtime Compensation.”

[[ldoes not contain the clause entitied "Contract Work Hours

7. The prime contractor states that under the contract shown in item 1, a subcontract was awarded on
the date shown in Item 2 to the subcontractor identified in Item 5 by the following firm:

a. Name Of Awarding Firm

b. Description Of Work By Subcontractor

8. Project

9. Location

10a. Name Of Person Signing

11. By (Signature) 12. Date Signed

10b. Title Of Person Signing

Part Il - Acknowledgment Of Subcontractor

13. The subcontractor acknowledges that the following clauses of the contract shown in ltem 1
are included in this subcontract:
Contract Work Hours and Safety Standards Act - Overtime  Construction Wage Rate Requirements

Compensation (If included in prime contract see Block 6) Apprentices and Trainees
Payrolls and Basic Records

Compliance with Copeland Act

Withholding of Funds Requirements
Disputes Concerning Labor Standards Subcontracts (Labor Standards)
Compliance with Construction Wage Rate Requirements Contract Termination - Debarment

and Related Regulations

Certification of Eligibility

Authorized For Local Reproduction
Previous Edition Is Not Usable

STANDARD FORM 1413 (REV. 10/2023)
Prescribed by GSA/FAR (48 CFR) 53.222(e)



14. Name(s) Of Any Intermediate Subcontractors, If Any

A C
B D
15a. Name Of Person Signing 16. By (Signature) 17. Date Signed

15b. Title Of Person Signing

Paperwork Reduction Act Statement - This information collection meets the requirements of 44 U.S.C. §

3507, as amended by section 2 of the Paperwork Reduction Act of 1995. You do not need to answer

these questions unless we display a valid Office of Management and Budget (OMB) control number.

The OMB control number for this collection is 9000-0066. We estimate that it will take .05 hours to read

the instructions, gather the facts, and answer the questions. Send only comments relating to our time

estimate, including suggestions for reducing this burden, or any other aspects of this collection of

information to: U.S. General Services Administration, Regulatory Secretariat Division (M1V1CB), 1800

F Street, NW, Washington, DC 20405.

STANDARD FORM 1413 (REV. 10/2023) BACK



WORKER RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
WORKING ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

The law requires employers to display this poster where workers can readily see it.

PREVAILING Y(?tl;\ ]’t';‘l:IST bc:. pafd ntc;t less Lhan the r\.}/age rate listed in the Davis-Bacon Wage Decision posted
wi is notice for the work you perform,

WAGES

OVERTIME You rust be pad not less than one and ene-half times your basic rate of pay for all hours

worked over 40 in a work week, There are few exceptians.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages and overtime pay due. and
lquidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract
clauses allow contract termination and debarment of contractors from future federal contracts
for three years, A contractor wha falsifies certified payroll recerds or induces wage kickbacks
may be subject to civil or criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices propetly registered under approved federal or state
apprenticeship programs.

RETALIATION The faw prohibits discharging or otherwise retaliating against workers for filing a complaint,
coopsrating in an investigation, or testifying in a proceeding under the Davis-Bacon and Related
Acts,

PROPER PAY I you do not receive proper pay, or require further information on the applicable wages, contact

the Contracting Officer listed below:

Jaunyce Priester

Housing and Neighborhood Development (HND)
Community Development Supervisor

Tel: 863-534-5214 Fax: 863-534-0349

Email: jaunycepriester@polkfl.gov

or contact the U.S, Department of Labor's Wage and Hour Division,

=WH M WAGE AND HOUR DIVISION 866-487-9243
=y

UNITED STATES DEPARTMENT OF LABOR dol.gov/agencies/whd

WHIH  REVOT/M




DERECHOS DE LOS TRABAJADORES
BAJO LA LEY DAVIS-BACON

PARA OBREROS Y MECANICOS
QUE TRABAJAN EN PROYECTOS

DE CONSTRUCCION FEDERAL O
CON ASISTENCIA FEDERAL

La ley exige que los empleadores coloquen este cartel en un lugar donde los trabajadores puedan verlo facilmente,

SALARIOS
PREVALECIENTES

SOBRETIEMPO

CUMPLIMIENTO

APRENDRICES

REPRESALIAS

PAGO APROPIADO

No se le puede pagar menos de la tasa de pago indicada en la Decision de Salarios
Davis-Bacon fijada con este Aviso para el trabajo que Ud. desempenfa.

Se le ha de pagar no menos de tiempo y medio de su tasa bésica de page por
todas las horas trabajadas en exceso de 40 en una semana laboral. Existen pocas
excepciones.

Se pueden retener pagos por contratos para asegurarse que los obreros reciban los
salarios y el pago de sobretiempo debidos, y se podria aplicar dafios y perjuicios

si no se cumple con las exigencias del pago de sobretiempo. l.as clausulas
contractuales Davis-Bacon permiten la rescision del contrato y la exclusion de los
contratistas de futuros contratos federales durante tres afos. El contratista que
falstfique los registros certificados de las ndéminas de page o induzca devoluciones
de salarios puede ser sujeto a procesamiento civil 0 criminal, muitas y/o
encarcelamiento,

Las tasas de aprendices sdlo se aplican a aprendices correctamente inscritos bajo
programas federales o eslatales aprobados.

La ley prohibe despedir o tomar represalias contra los trabajadares por presentar
una queja, cooperar en una investigacién o testificar en un procedimiento bajo la
Ley Davis-Bacon v Leyes Relacionadas.

Si no recibe el pago apropiado, o precisa de informacién adicional sobre los salarios
aplicables, pdngase en contacto con el Contratista Oficial que aparece abajo:

Jaunyce Priester

Housing and Neighborhood Development (HND)
Community Development Supervisor

Tel: 863-534-5214 Fax: 863-534-0349

Email: jaunycepriester@polkfl.gov
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introduction

Polk County Housing and Neighborhood Development (HND) has compiled this Section 3 Policy Guide to assist
contractors and subcontractors in complying with the requirements of Section 3 of the Housing and Urban
Development (HUD) Act of 1968, as amended by Section 915 of the Housing and Community Development Act of
1992 (hereafter “Section 3").

The purpose of Section 3 is to ensure that employment and other economic opportunities generated by certain
HUD financial assistance shall, to the greatest extent feasible, and consistent with existing Federal, State, and local
laws and regulations, be directed to low- and very low-income persons, particularly those who are recipients of
government assistance for housing, and to business concerns which provide economic opportunities to low- and
very low-income persons.

1.

Definitions

Section 3 Worker: A Section 3 worker is any worker who currently fits, or when hired within the past five
years fit, at least one of the following categories, as documented:
e The worker’s income for the previous or annualized calendar year is below the income limit
established by HUD;
o The worker is employed by a Section 3 business concern; or

e The worker is a YouthBuild participant{ages 16-24).

Targeted Section 3 Worker: A Section 3 targeted worker for Public Housing Financial Assistance projectsis a
Section 3 worker who:
(1) is employed by a Section 3 business concern; or
(2) currently fits or when hired fit at least one of the following categories, as documented within the past
five years:
(i) A resident of public housing or Section 8-assisted housing;
(ii)A resident of other public housing projects or Section 8-assisted housing managed by the PHA
that is providing the assistance; or
(iii) A YouthBuild participant(ages 16-24).

Section 3 Business Concern: A Section 3 business concern is a business that meets at least one of the
following criteria, documented within the last six-month period:
1. At least 51 percent owned and controlled by low- or very low-income persons;
2. Over 75 percent of the labor hours performed for the business over the prior three-month period
are performed by Section 3 workers; or
3. A business at least 51 percent owned and controlled by current public housing residents or
residents who currently live in Section 8-assisted housing.

Low- and very low-income: Low- and very low-income limits are defined in Section 3(b){2} of the Housing
Act 0f 1937 and are determined annually by HUD. These limits are typically established at 80 percent and
50 percent of the area median individual income. HUD income limits may be obtained from:
https://www.huduser.gov/portal/datasets/il. htmf

YouthBuild: YouthBuild is a community-based pre-apprenticeship program that provides job training and
educational opportunities for at-risk youth ages 16-24 who have previously dropped out of high school.
YouthBuild participants learn vocational skills in construction, as well as in other in-demand industries that
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include health care, information technology, and hospitality. Youth also provide community service through
the required construction or rehabilitation of affordable housing for low-income or homeless families in
their own neighborhoods. The Division of Youth Services within the Employment and Training
Administration's Office of Workforce Investment at the U.S. Department of Labor administers the
YouthBuild program. Each year, more than 6,000 youth participate in approximately 210 YouthBuild
programs in  more than 40 states. More information c¢an be found here:

https://www.dol.gov/agencies/eta/youth/youthbuild

6. Section 3 project: Section 3 projects are housing rehabilitation, housing construction, and other public
construction projects assisted under HUD programs that provide housing and community development
financial assistance when the total amount of assistance to the project exceeds a threshold of $200,000. The
threshold is $100,000 where the assistance is from the Lead Hazard Control and Healthy Homes program:s,
as authorized by Sections 501 or 502 of the Housing and Urban Development Act of 1970 (12
U.5.C. 1701z-1 or 1701z-2), the Lead-Based Paint Poisoning Prevention Act (42 U.S.C 4801 et seq.; and/or
the Residential Lead-Based Paint Hazard Reduction Act of 1992 (42 U.S.C. 4851 et seq.). (See Question 12 of
this part | of these FAQs for more detail regarding Lead Hazard Control and Healthy Homes programs.) The
project is the site or sites together with any building(s) and improvements located on the site(s) that are
under common ownership, management, and financing. The requirements of Part 75 apply to an entire
Section 3 project, regardless of whether the project is fully or partially assisted under HUD programs that
provide housing and community development financial assistance.

7, Section 3 funding: Arecipient is any entity that receives directly from HUD public housing financial assistance
or housing and community development assistance that funds Section 3 projects, including, but not limited
to, any State, local government, instrumentality, PHA, or other public agency, public or private nonprofit
organization. It does not include contractors or any intended beneficiary under the HUD program to which
Section 3 applies, such as a homeowner or a Section 3 worker.

8. Safe Harbor: Recipients will be considered to have complied with the Section 3 requirements and met the
safe harbor, in the absence of evidence to the contrary, if they certify that they have followed the required
prioritization of effort and met or exceeded the applicable Section 3 benchmarks. if a recipient agency or
contractor does not meet the benchmark requirements but can provide evidence that they have made a
number of qualitative efforts to assist low- and very low-income persons with employment and training
opportunities, the recipient or contractor is considered to be in compliance with Section 3, absent evidence
to the contrary (i.e., evidence or findings obtained from a Section 3 compliance review),

[ll. Applicability

Section 3 applies to all public housing financial assistance funds, regardless of the amount of assistance
from HUD. Section 3 projects are housing rehabilitation, housing construction, and other public
construction projects assisted under HUD programs that provide housing and community development
financial assistance when the total amount of assistance to the project exceeds a threshold of $200,000.
The threshold is $100,000 where the assistance is from the Lead Hazard Control and Healthy Homes
programs.

a) Community Development Assistance: Housing and Community Development Financial Assistance
expended for housing rehabilitation, housing construction, or other public construction.

Section 3 also applies to projects with more than $200,000 in funding from housing and community
development financial assistance programs. The following is a list of examples of such funds:
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» Community Development Block Grant (CDBG)

* HOME Investment Partnership

¢ Housing Trust Fund {HTF)

« Neighborhood Stabilization Program Grants (NSP 1, 2 & 3)

« Housing Opportunities for Persons with AIDS (HOPWA]}

» Emergency Solutions Grants {ESG)

¢ University Partnership Grants

¢ Economic Stimulus Funds

e 202/811 Grants

e Lead Hazard Control Grants (5100,000 threshold;

e Healthy Homes Production Grants {100,000 threshold; Rental Assistance Demonstration
(RAD) (see most recent RAD Notice, found through HUD’s RAD website, www.hud.gov/rad/)

b) Public Housing Financial Assistance:
Development assistance provided pursuant to Section 5 of the United States Housing Act of 1937 (the
1937 Act);
Operations and management assistance provided pursuant to Section 9(e) of the 1937 Act;
Development, modernization, and management assistance provided pursuant to Section 9(d) of the
1937 Act; and
The entirety of a mixed-finance development project as described in 24 C.F.R. 905.604, regardless of
whether the project is fully or partially assisted with public housing financial assistance as defined in
subsections (i) through (iii).
*Note: The requirements of Section 3 typically apply to recipients of HUD funds that will be used for
housing construction, rehabilitation, or other public construction. Contact Section3@hud.gov to
determine applicability to a particular project/activity.

¢} Non-HUD Assistance programs: Section 3 applies to projects that are fully or partially funded with
HUD financial assistance. Projects that are financed with state, local or private matching or leveraged
funds used in conjunction with HUD funds are covered by Section 3 if the amount of HUD funding for
the project exceeds the regulatory thresholds.

d} Professional service contracts: Professional service contracts for non-construction services that require
an advanced degree or professional licensing are not required to be reported as a part of total Section 3
labor hours. However, this exclusion does not cover all non-construction services

e) CDBG Entitlement recipients: If the recipient intends to use its HUD grant to perform housing
construction, rehabilitation, or other public construction and the total HUD assistance to the project
exceeds $200,000, then Section 3 applies to the project,

Benchmarks and Requirements

Section 3 Workers must make up 25% of the total number of labor hours worked by all workers and Targeted
Section 3 Workers make up 5% of the total number of labor hours worked by all workers. The Section 3
benchmarks are minimum targets that must be reached in order for HUD/HND to consider a recipient in
compliance. Recipient agencies are required to make best efforts, or to the greatest extent feasible, to achieve
the benchmarks required for the number of labor hours performed by both Section 3 workers and Targeted
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Section 3 workers.

Recipients will be considered to have complied with the Section 3 requirements and met the safe harbor, in
the absence of evidence to the contrary, if they certify that they have followed the required prioritization of
effort and met or exceeded the applicable Section 3 benchmarks.

If a recipient agency or contractor does not meet the benchmark requirements but can provide evidence that
they have made a number of qualitative efforts to assist low- and very low-income persons with employment and
training opportunities, the recipient or contractor is considered to be in compliance with Section 3, absent
evidence to the contrary (i.e., evidence or findings obtained from a Section 3 compliance review),

HND Policy:

HND adheres to HUD’s benchmarks requiring:
1. Section 3 Workers make up 25% of the total number of labor hours worked by all workers.
2. Targeted Section 3 Workers make up 5% of the total number of labor hours worked by all workers.

Contractors shall make additional qualitative efforts to refer Section 3 workers to training and technical
assistance to help, compete for jobs (e.g., resume assistance, career coaching, application assistance).

V. HND Reporting & Compliance Requirements

HND requires recipients to report the following benchmark data: (1) the total number of labor hours worked, (2)
the total number of labor hours worked by Section 3 workers, and (3) the total number of labor hours worked by
Targeted Section 3 workers.

a) Legacy Contracts: Contracts executed or projects for which assistance or funds were committed prior to
November 30, 2020, are still required to adhere to the requirements of the old rule. Recipients of such
assistance or funds will still be expected to maintain records of Section 3 statutory, regulatory, and
contractual compliance but will no longer be required to report Section 3 compliance to HUD in SPEARS.

b) New Rule Contracts: Contracts executed or projects for which assistance or funds were committed after
November 30, 2020, must follow the reporting standards of this policy guide.

HND Policy:

HND requires all recipients to provide:

{1) the total number of labor hours worked,

(2) the total number of labor hours worked by Section 3 workers, and

(3) the total number of labor hours worked by Targeted Section 3 warkers.

HND requires all recipients to input data for all projects through a designated data management
program. Recipients must submit data reports within 10 days from the end of the set quarterly
reporting timeframes.

HND requires all recipients to produce relevant documents related to labor hours reporting metrics and
business certification, upon requests, within 14 days.

Recipients are required to ensure their own compliance and the compliance of their subcontractors
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with the Section 3 regulations, as outlined at 24 C.F.R. part 75. These responsibilities include but are
not limited to the following:

e Designing and implementing procedures to comply with the requirements of Section 3

e Facilitating the training and employment of Section 3 workers

e Ensuring Compliance and Meeting Numerical Benchmarks

e Meet HND Reporting Requirements and respond to documentation production request(s)

VI. Record Keeping Requirements

Recipients must follow the recordkeeping requirements found at 24 C.F.R. § 75.31. Recipients are required to
maintain documentation to demonstrate compliance with the regulations and are responsible for requiring their
contractors/subcontractors to maintain or provide any documentation that will assist recipients in demonstrating
compliance, including documentation that shows hours worked by Section 3 workers, Targeted Section 3 workers,
and any qualitative efforts to comply with Section 3. Examples of documentation can be found in 24 C.F.R. §75.31.

Recipients must follow 2 C.F.R. Part 200 (as referred to in 24 C.F.R. §75.31) that establishes three (3) years, see
applicable excerpt below:

2 C.F.R. §200.334

Financial records, supporting documents, statistical records, and all other non-Federal entity records
pertinent to a federal award must be retained for a period of three years from the date of submission of the
final expenditure report or for Federal awards that are renewed quarterly or annually, from the date of the
submission of the quarterly or annual financial report, respectively, as reported to the Federal awarding
agency or pass-through entity in the case of a subrecipient. Federal awarding agencies and pass-through
entities must not impose any other record retention requirements upon non-Federal entities.

The only exceptions are the following:

(a} If any litigation, claim, or audit is started before the expiration of the 3-year period, the records must
be retained until all litigation, claims, or audit findings involving the records have been resolved and final
action taken.

(b) When the non-Federal entity is notified in writing by the Federal awarding agency, coghizant agency for
audit, oversight agency for audit, cognizant agency for indirect costs, or pass-through entity to extend the
retention period.

(¢) Records for real property and equipment acquired with Federal funds must be retained for 3 years after
final disposition.

{d) When records are transferred to or maintained by the Federal awarding agency or pass-through entity,
the 3-year retention requirement is not applicable to the non-Federal entity.

(e) Records for program income transactions after the period of performance. In some cases, recipients
must report program income after the period of performance. Where there is such a requirement, the
retention period for the records pertaining to the earning of the program income starts from the end of
the non-Federal entity's fiscal year in which the program income is earned.




(f) Indirect cost rate proposals and cost allocations plans. This paragraph applies to the following types of
documents and their supporting records: Indirect cost rate computations or proposals, cost allocation
plans, and any similar accounting computations of the rate at which a particular group of costs is chargeable
(such as computer usage chargeback rates or composite fringe benefit rates).

(1) If submitted for negotiation. If the proposal, plan, or other computation is required to be submitted to
the Federal Government (or to the pass-through entity) to form the basis for negotiation of the rate, then
the 3-year retention period for its supporting records starts from the date of such submission.

(2} If not submitted for negotiation. If the proposal, plan, or other computation is not required to be
submitted to the Federal Government (or to the pass-through entity) for negotiation purposes, then the 3-
year retention period for the proposal, plan, or computation and its suppotrting records starts from the end
of the fiscal year (or other accounting period) covered by the proposal, plan, or other computation.

HND Policy:

HND must follow the State of Florida's General Records Schedule GS1-SL for State and Local
Government Agencies that establishes five (5) years as the minimum retention records for these
documents, subject to the exceptions listed in 2 C.F.R. § 200.334, see above.

VIl.  Section 3 Worker and Section 3 Target Worker Eligibility

A recipient may report on Section 3 workers and Targeted Section 3 workers for five years from when their
certification as a Section 3 worker or Targeted Section 3 worker is established. A Section 3 worker is any worker
who currently fits, or when hired within the past five years fit, at least one of the following categories, as
documented:
* The worker’s income for the previous or annualized calendar year is below the income limit
established by HUD (see Question 6 of this part | of these FAQs, below);

» The worker is employed by a Section 3 business concern {see Question 5 of part |, below); or
¢ The worker is a YouthBuild participant(ages 16-24).

A Section 3 targeted worker for Public Housing Financial Assistance projects is a Section 3 worker who:
(1} is employed by a Section 2 business concern; or
(2} currently fits or when hired fit at least one of the foliowing categories, as documented within the past
five years:
(i} A resident of public housing or Section 8-assisted housing;
(i) A resident of other public housing projects or Section 8-assisted housing managed by the PHA
that is providing the assistance; or
(iii) A YouthBuild participant{ages 16-24).

There are many ways that a worker can be certified as either a Section 3 Worker or Targeted Section 3 Worker under
24 C.F.R. part 75:

For a worker to qualify as a Section 3 worker, one of the following must be maintained:

(1) A worker’s self-certification that their income is below the income limit from the prior
calendar year;

(i1) A worker’s self-certification of participation in a means-tested program such as public housing
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or Section 8-assisted housing;

(iii)  Certification from a PHA, or the owner or property manager of project-based Section 8- assisted
housing, or the administrator of tenant-based Section 8-assisted housing that the worker is a
participant in one of their programs;

(iv)  An employer's certification that the worker’s income from that employer is below the income
limit when based on an employer’s calculation of what the worker’s wage rate would translate
to if annualized on a full-time basis; or

(v) An employer’s certification that the worker is employed by a Section 3 business
concern.

For a worker to qualify as a Targeted Section 3 worker, one of the following must be maintained:
For Public Housing Financial Assistance projects:

() A worker’s self-certification of participation in public housing or Section 8-assisted housing
programs;

(i)  Certification from a PHA, or the owner or property manager of project-based Section 8- assisted
housing, or the administrator of tenant-based Section 8-assisted housing that the worker is a
participant in one of their programs;

(iii)  Anemployer’s certification that the worker is employed by a Section 3 business
concern; or

(iv)  Aworker’s certification that the worker is a YouthBuild participant(ages 16-24).

HND Policy:

HND will accept various forms of evidence to establish Section 3 eligibility documentation which
includes, but is not limited to the following:
e Proof of residency in a public housing.
e Other income/employment evidence as determined by HND/contractor on a case-by-case basis.
* Certification from the worker’s employee.
e Evidence of participation in the YouthBuild program.

VIil. Business Concern Eligibility

A Section 3 business concern can be any type of business, such as a sole proprietorship, partnership, limited
liability company, or a corporation, properly licensed and meeting all legal requirements to perform the
contract under consideration.

a) Business Concern Certification:

Prospective Section 3 workers and business concerns must self-certify that they meet the requirements
as defined in the regulations by submitting a business concern application (See Attachment in packet}
to HND. HUD recipients, contractors and subcontractors may also establish their own system to certify
Section 3 workers and business concerns. The business seeking the preference must be able to
demonstrate that they meet one of the following criteria:

1. Atleast51 percent owned and controlled by low- or very low-income persons;
2. Over 75 percent of the labor hours performed for the business over the prior three-month period are
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performed by Section 3 workers; or
3. A business at least 51 percent owned and controlled by current public housing residents or
residents who currently live in Section 8-assisted housing.

b) Non-profit organizations: A non-profit organization can be a business concern. Non-profit organizations
must meet the criteria of a Section 3 business concern as defined at 24 C.F.R. § 75.5 in order to receive
Section 3 preference.

¢) Bid Preferences: In order to meet the requirements fora bidding preference under Section 3, the
business applicant must (1) self-certify that the company is a business concern, as defined by meeting
one of the three standards of certification; (2) submit a business application to HND stating the self-
certification and standards met under Section 3 rules; and (3) receive certification approval from the
HND Section 3 Coordinator, Compliance Manager, or their designee.

d) Facilitating the award of contracts to Section 3 business concerns: HND may work to link developers and
contractors with capable Section 3 business concerns. Additionally, recipient agencies, when necessary,
may direct Section 3 business concerns to organizations that provide capacity-building training.

e) Entitlements: Section 3 is not an entitlement program; therefore, employment and contracts are not
guaranteed. Low- and very low-income individuals and Section 3 business concerns must be able to
demonstrate that they have the ability or capacity to perform the specific job or successfully complete
the contract that they are seeking. Recipients, developers, and contractors are required, to the greatest
extent feasible, to direct employment opportunities ta low- and very low-income persons, including
seasconal and temporary employment opportunities.

IX. Non-Compliance

a) Qualitative Efforts: if reporting indicates that the agency has not met the Section 3 benchmarks, recipient
must report in a method prescribed by HND on the gualitative nature of its activities pursued per 24
C.F.R. §75.25(b).

Such qualitative efforts may, for example, include but are not limited to the following:

Engaged in outreach efforts to identify and secure bids from Section 3 business concerns.

Provided technical assistance to help Section 3 business concerns understand and bid on contracts.

Divided contracts into smaller jobs to facilitate participation by Section 3 business concerns.

Engaged in outreach efforts to generate job applicants who are Targeted Section 3 workers.

Provided link information for training or apprenticeship opportunities.

Provided technical assistance to help Section 3 workers compete for jobs (e.g., resume assistance,

coaching).

* Provided or connected Section 3 workers with assistance in seeking employment including: drafting
resumes, preparing for interviews, and finding job opportunities connecting residents to job placement
services.

e Held one or more job fairs.

e Provided or referred Section 3 workers to services supporting work readiness and retention {e.g., work
readiness activities, interview clothing, test fees, transportation, childcare).

* Provided assistance to apply for/or attend community college, a four-year educational institution, or

vocationai/technical training.
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Assisted Section 3 workers to obtain financial literacy training and/or coaching.

Provided bonding assistance, guaranties, or other efforts to support viable bids from Section 3 business
concerns.

Promoted use of business registries designed to create opportunities for disadvantaged and small
businesses.

Outreach, engagement, or referrals with the state one-stop system as defined in Section 121{e)(2) of the
Workforce Innovation and Opportunity Act

b) Complaints: Complaints alleging failure of compliance with 24 C.F.R. § 75 may be reported to the HUD

X.

program office responsible for the public housing financial assistance or the Section 3 project, or to the
local HUD field office.

Section 3 Clause

All section 3 covered contracts shall include the following clause (referred as the section 3 clause}. The successful

bidder (contractor), and bidder’s subcontractors, are bound by the Section 3 Clause and must be included in all
subcontractor agreements.

A

The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.5.C. 1701u (Section 3). The purpose of Section 3 is
to ensure that the employment and other economic opportunities generated by HUD assistance of HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

The parties to this contract agree to comply with HUD's regulations in 24 C.F.R. Part 75 , which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are
under no contractual or other impediment that would prevent them from complying with the Part 75
regulations.

The contractor agrees to send to each labor organization or representative of workers with which the
contractor has a collective bargaining agreement or other understanding, if any, a notice advising the labor
organization or worker's representative of the contractor's commitments under this section 3 clause and
will post copies of the notice in conspicuous places at the work site where both employees and applicants
for training and employment positions can see the notice. The notice shall describe the Section 3
preference shall set forth minimum number and job titles subject to hire, availability of apprenticeship
and training positions, the qualifications for each; and the name and location of the person(s) taking
applications for each of the positions; and the anticipated date the work shall begin.

The contractor agrees to include this Section 3 clause in every subconiract subject to compliance with
regulations in 24 C.F.R. Part 75, and agrees to take appropriate action, as provided inan applicable provision
of the subcontract or in this Section 3 clause, upon a finding that the subcontractor is in violation of the
regulations in 24 C.F.R. Part 75. The contractor will not subcontract with any subcontractor where the
contractor has notice or knowledge that the subcontractor has been found in violation of the regulations in
24 C.F.R. Part 7.

The contractor wit! certify that any vacant employment positions, including training positions, that are filled
(1) after the contractor is selected but before the contract is executed; and (2) with persons other than
those to whom the regulations of 24 C.F.R. Part 75 require employment opportunities to be directed, were
not filled to circumvent the contractor's obligations under 24 C.F.R. Part 75.

F. Non-compliance with HUD's regulations in 24 C.F.R. Part 75 may result in sanctions, termination of this
contract for default, and debarment or suspension from future HUD assisted contracts.

11




14|Page

Complainants may be eligibie to bring complaints under other federal laws. The U.S. Equal Employment
Opportunity Commission (EEOC) is responsible for enforcing federal laws that make it illegal to
discriminate against a job applicant or an employee because of the person’s race, color, religion, sex
(including pregnancy), national origin, age (40 or older), disability or genetic information {medical history
or predisposition to disease). For more information about complainant rights, please ¢contact EEQC at;

www.EEOQOC .gov.

The Department of Labor Office of Federal Contract Compliance Programs {(OFCCP) enforces, for the
benefit of job seekers and wage earners, the contractual promise of affirmative action and equal
employment opportunity required of those who do business with the Federal government. More
information about the services they provide can be obtained at: hitp:/fiwww.dol.gov/ofecp/.



Section 3 of the Housing and Urban Development Act of 1968
fE st S P e R e————

Old Rule - 24 CFR Part 135 New Rule - 24 CFR Part 75

Focusing on sustained employment of low- and very low-income populations
e

A new hire for a temporary, one-month Joband a Recognizes the greater value of the permanent Job
new hire for 2 permanent, year-round Job counted by focusing on labor hours instead of new hires,
the same, instead of placing more value on creating an incentive for employers to invest in and
long-term employment. retain their newly hired low-income workers.

Crediting successful sustained employment in reporting benchmarks

| — et
Former benchrmarks: Final rule benchmark notice:

= 30% of persons hired by Section 3 funding + 25% of all labor hours must be perfarmed by
must be Section 3 residents a Section 3 worker

+ 10% of total funds for construction contracts » 5% of all labor hours must be performed by
awarded to Section 3 businesses Targeted Section 3 warkers

* 3% of total funds for non-construction = Benchmark notice should be updated by the
contracts awarded to Section 3 businesses Secretary every three years

* No updates to these benchmarks

Allowing varied outcomes for different geographies and activities
[ L e S

Section 3 residents are: Section 3 workers are:
* Public housing residents * Workers whose incomes for the previous or
« Low- and very low-income persons who live annualized calendar year are below the
in the metropolitan area or income limit established by HUD
non-metropolitan county where a HUD + Emplayed by a Section 3 business concern
assisted project for housing or community * YouthBuild participants

development is located

New rute emphasizes the priority hiring of Targeted
Section 3 warkers [ving in public or Section 8-

Under the old rule, there is no distinction or ! B 3 :
assisted housing or within a 1 mile radius of the

prioritization of hiring Targeted Section 3 workers.

project site.
Section 3 business concems are: Section 3 business concerns are:
= At least 51% owned by Section 3 residents + At least 51% owned and controlled by low- or
» Atfeast 30% of employees are currenty very low-income persons
Section 3 residents, or were within first three » Businesses where Section 3 workers perform
years of employment over 75% of the labor hours over a
* Businesses that subcontract more than 25% three-month period
of all subcontracts to a Section 3 business | - At least 51% owned and controlled by
concern | current public hausing or Section 8-assisted
| housing residents

Integrating Section 3 into the program offices
m‘

Enforcement and compliance was performed by Enforcement and compliance will be integrated
the Office of Fair Housing and Equal Oppartunity. into regular program office wark.

Reducing reporting requirements for grantees who are meeting benchmarks



1fPage
APPENDIX A: DEFINITIONS

The terms HUD, Public housing, and Public Housing Agency (PHA) are defined in 24 CFR part 5.

The following definitions also apply to 24 CFR Part 75 HUD's Economic Opportunities for Low-and Very
Low-Income Persons:

1937 Act means the United States Housing Act of 1937, 42 U.S.C. 1437 et seq. activities refated to Public
Housing

Contractor means any entity entering into a contract with:

(1) Arecipient to perform work in connection with the expenditure of public housing financial assistance or
for wark in connection with a Section 3 project; or

(2) A subrecipient for work in connection with a Section 3 project.

Labor hours means the number of paid hours worked by persons on a Section 3 project or by persons
employed with funds that include public housing financial assistance.

Low-income person means a person as defined in Section 3(b)}(2) of the 1937 Act, at or below 80% AMI.
Note that Section 3 worker eligibility uses individual income rather than family/household income.

Material supply contracts means contracts for the purchase of products and materials, including, but not
limited to, lumber, drywall, wiring, concrete, pipes, toilets, sinks, carpets, and office supplies.

Professional services means non-construction services that require an advanced degree or professional
licensing, including, but not limited to, contracts for legal services, financial consulting, accounting
services, environmental assessment, architectural services, and civil engineering services.

Public housing financial assistance means assistance as defined in 24 CFR Part 75.3(a)(1).
Public housing projectis defined in 24 CFR 905.108.

Recipient means any entity that receives directly from HUD public housing financial assistance or housing
and community development assistance that funds Section 3 projects, including, but not limited to, any
State, local government, instrumentality, PHA, or other public agency, public or private nonprofit
organization.

Section 3 means Section 3 of the Housing and Urban Development Act of 1968, as amended (12 U.S.C.
1701u).

Section 3 business concern means:

(1) A business concern meeting at least one of the following criteria, documented within the last six-month
period:

(i) Itis at least 51 percent owned and controlled by low- or very low-income persons;

(i) Over 75 percent of the labor hours performed for the business over the prior three-month period are
performed by Section 3 workers; or
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(i) Itis a business at least 51 percent owned and controlled by current public housing residents or
residents who currently live in Section 8-assisted housing.

{2) The status of a Section 3 business concern shall not be negatively affected by a prior arrest or
conviction of its owner(s) or employees.

(3) Nothing in this part shall be construed to require the contracting or subcontracting of a Section 3
business concern. Section 3 business concerns are not exempt from meeting the specifications of the
confract.

Section 3 Coordinator is person tasked with overseeing all Section 3 responsibilities for the PHA/CD
office.

Section 3 project means a project defined in 24 CFR Part 75.3(a)(2).
Section 3 worker means:

{1} Any worker who currently fits or when hired within the past five years fit at least one of the following
categories, as documented:

(i} The worker's income for the previous or annualized calendar year is below the income limit
established by HUD.

{il The worker is employed by a Section 3 business concern.
(it}  The worker is a YouthBuild participant{ages 16-24).
(2) The status of a Section 3 worker shall not be negatively affected by a prior arrest or conviction.

{3) Nothing in this part shall be construed to require the employment of someone who meets this
definition of a Section 3 worker. Section 3 workers are not exempt from meeting the qualifications of the
position to be filled.

Section B-assisted housing refers to housing receiving project-based rental assistance or tenant-based
assistance under Section 8 of the 1937 Act,

Service area or the neighborhood of the project means an area within one mile of the Section 3 project or,
if fewer than 5,000 people live within one mile of a Section 3 project, within a circle centered on the
Section 3 project that is sufficient to encompass a population of 5,000 people according to the most
recent U.S. Census.

Small PHA means a public housing authority that manages or operates fewer than 250 public housing
units.

Subcontractor means any entity that has a contract with a contractor to undertake a portion of the
contractor's obligation to perform work in connection with the expenditure of public housing financial
assistance or for a Section 3 project.

Subrecipient has the meaning provided in the applicable program regulations or in 2 CFR 200.93.

Targeted Section 3 worker has the meanings provided in 24 CFR Part 75.11, 75.21, or 75.29, and does
not exclude an individual that has a prior arrest or conviction.

Very low-income person means the definition for this term set forth in section 3(b){2) of the 1937 Act (at or
below 50% AMI).
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YouthBuild programs refers to YouthBuild{ages 16-24) programs receiving assistance under
the Workforce Innovation and Opportunity Act (28 U.8.C. 3226).



HUD Assurance of Compliance {Section 3, Title 24 CFR Part 75 Subpart B 75. 9-17)

TRAINING, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES FOR BUSINESS AND LOWER
INCOME PERSONS

A. The project assisted under this {contract} (agreement) is subject to the requirements of
Section 3 of the Housing and Urban Development Act of 1968, as amended, 12 U.S. C. 170U,
Section 3 requires that to the greatest extent feasible opportunities for training and
employment be given to lower income residents of the project area and contracts for work in
connection with the project be awarded to business concerns which are located in or owned in
substantial part by persons residing in the area of the project.

B. Notwithstanding any other provision of this (contract) (agreement), the (applicant)
(recipient) shall carry out the provisions of said Section 3 and the regulations issued pursuant
thereto by the Secretary set forth on title 24 Part 75 Subpart B, published in Federal Register on
March 30, 2022, and all applicable rules and orders of the Secretary issued thereunder prior to
the execution of this (contract} (agreement). The requirements of said regulations include but
are not limited to development and implementation of an affirmative action plan for utilizing
business concerns located within or owned in substantial part by persons residing in the area of
the project; the making of a good faith effort, as defined by the regulation, to provide training,
employment and business opportunities required by Section 3; and incorporation of the “Section
3 Clause” specified by Section 24 Subtitle A (b} of the regulations in all contracts for work in
connection with the project. The (applicant) (recipient) certifies and agrees that it is under no
contractual or other disability which would prevent it from complying with these requirements.

C. Compliance with the provision of Section 3, the regulations set forth in 24 CFR Part 75, and
all applicable rules and orders of the Secretary issued thereunder prior to approval by the
Government of the application for this (contract) (agreement), shall be a condition of the
Federal financial assistance provided to the project, binding upon the (applicant) (recipient),
its successors and assigns. Failure to fulfill these requirements shall subject the (applicant)
(recipient), its contractors and subcontractors, its successors, and assigns to the sanctions
specified by the (contract) (agreement), and to such sanctions as are specified by 24 CFR
Section 75.9 (a) (b).

COMPANY:
SIGNATURE:
ADDRESS:
DATE:

Section 3 Contractor Handbook Update 07/18/2023.



HUD (Departamento de Vivienda y Desarrollo Urbano). Garantia de Complimiento {Seccién 3, Titulo 24.
Cadigo de Regulaciones Federales (CFR) Parte 75 Subparte B 75. 9-17)

ENTRANAMIENTO, EMPLEO, Y OPORTUNIDADES DE CONTRATOS PARA NEGOCIOS Y PARA PERSONAS DE
BAJO INGRESO.

A. El proyecto de asistencia bajo este (contrato) (convenio) est4 sujeto a los requerimientos de la
Seccion 3 del Acto del 1968 de el Desarrollo de Vivienda Urbana, tal como estd modificado en el 12 U.S
C. 17 OU. La Seccidn 3 requiere que, bajo toda la extensién factible, oportunidades de entrenamiento y
empleo sean facilitados a residentes de bajo ingreso que residan en el drea del proyecto y que contratos
de trabajo que tengan conexién con el proyecto sean facilitados a preocupacion de negocios que estén
localizados dentro del drea, o que en su gran mayoria esos duefios de negocios sean personas que
residan en el drea del proyecto.

B. A pesar de cualquier otra provision, este (contrato) (convenio}, el (aplicante) (recipiente) llevara a
cabo todas las provisiones del decreto en Seccién 3 y las todas las regulaciones declaradas por el
Secretario, estipuladas en el titulo 24 Parte 75 Subparte B, publicada en el Registro Federal el 30 de
Marzo del 2022, y todas las reglas aplicables y las drdenes del Secretario estipuladas bajo |a ejecucién de
este (contrato) (convenio). Los requerimientos de dichas regulaciones incluyen pero no estan limitados
para desarrollar e implementar un plan de accién afirmativo para utilizar con preocupacién de negocios
que estén ubicados dentro del area y que los duefios en su gran mayoria sean personas que residan en
el area del proyecto; que hagan esfuerzos de buena fe, tal como esta definido en la regulacion para
proveer entrenamiento, empleo y oportunidades de negocios en la Seccién 3; y en corporacién de la
“Clausula de la Seccién 3” especificada por el Subtitulo A {b) de la Seccién 24 de las regulaciones en
todos los contratos de trabajo en conexidn con el proyecto. El (aplicante) (recipiente) certifica y acepta
que no esta bajo ninguna incapacidad contractual que le prevenga cumplir con esos requerimientos,

C. El cumplimiento con la provision de la Seccién 3, las regufaciones estipuladas en CFR 24 Parte 75, y
todas las reglas aplicables y ordenes de el Secretario emitido bajo previa aprobacién por el Gobierno de
la aplicacidn de este (contrato) (convenio) serd una condicién de la asistencia financiera Federal provista
para el proyecto, vinculando entre (aplicante) (recipiente), sus sucesores y sus asignados. En caso de
fallar a cumplir con estos requerimientos, el (aplicante) y {recipiente) sus contratistas y subcontratistas
sucesores y asignados estaran sujetos a las sanciones especificadas en el (contrato) {convenio), v a las
sanciones como estan especificadas en el CFR 24 Seccidn 75.09 (a) (b).

Compafifa:

Firma:

Direccidn:

Fecha:

Manual de Contratos Seccién 3. Actualizado HND/Ln 7/18/23.



Section 3 Business Concern Certification for
Contracting

Instructions: Enter the following information and select the criteria that applies to certify your
business’ Section 3 Business Concemn status.

Business Information

Name of Business

Address of Business

Name of Business Owner

Phone Number of Business Owner

Email Address of Business Owner

Preferred Contact Information
O Same as above

Name of Preferred Contact

Phone Number of Preferred Contact

Type of Business (select from the following options):

O Corporation OPartnership OSole Proprietorship OJoint Venture

Select from ONE of the following three options below that applies:

[ At least 51 percent of the business is owned and controlled by low- or very low-income
persons.

O At least 51 percent of the business is owned and controlled by current public housing
residents or residents who currently live in Section 8-assisted housing.

O Over 75 percent of the labor hours performed for the business over the prior three-month
period are performed by Section 3 workers.

"l
]
1 Y e




Business Concern Affirmation

| affirm that the above statements (on the frontside of this form) are true, complete, and
correct to the best of my knowledge and belief. | understand that businesses who
misrepresent themselves as Section 3 business concerns and report false information to
[insert name of recipient/grantee] may have their contracts terminated as default and be
barred from ongoing and future considerations for contracting opportunities. | hereby
certify, under penalty of law, that the following information is correct to the best of my
knowledge.

Print Name:

Signature: Date:

*Certification expires within six months of the date of signature

Information regarding Section 3 Business Concerns can be found at 24 CFR 755

FOR ADMINISTRATIVE USE ONLY

Is the business a Section 3 business concern based upon their certification?
LIYES LINO

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE
FOR FIVE YEARS.

oy G2

(]
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The City of ( )
Or

Housing & Neighborhood Development (HND)
Polk County

Section 3 Income Limits

Eligibility Guidelines

The worker’s income must be at or below the amount provided below for an individual

(househald of 1) regardless of actual household size.

Individual Income Limits for Polk

income Limits Category  FY23 {Effective June 2023
Income Limits

Extremely Low
Income Limits

{30%)
Very Low Income
Limits
{50%}
Low Income Limits
(80%,)
COBG LI TO BO%. (Federal Funds)
% OF AREA MEDIAN EXTREMELY LOW WVERY LW
INCOME A0% S0% B0%
L 309 SO A%
]
BASED ON FAMILY 512E HUD & FHFC HUD & FHFC HUD & FHFC
= 1 S 15.000.00 3 2%5.000.00 & 40,000 00

See https://mww.huduser.gov/portal/datasets/il.html for most recent income limits.

Section 3 Worker Definition:

*  Alow or very low-income resident (the worker's income for the previous or annualized
calendar year is below the income limit established by HUD); or

+ Employed by a Section 3 business concern; or
* A YouthBuild participant (ages 16-24).

Targeted Section 3 Worker Definition:
*+ Employed by a Section 3 business concem or

» Currently meets or when hired met at least one of the following categories as
documented within the past five years:

* Aresident of public housing; or

» Aresident of other public housing projects or Section 8-assisted housing;
or

3 * A YouthBuild participant (ages 16-24).




Certificado de Contrato de Seccién 3 Para Preocupacion de Negocios

Instrucciones: Llene esta forma y seleccione el criterio que mds aplique para certificar el estado de preacupacién
de negocio para Seccién 3.

Informacién del Negocio

Nombre del Negocio

Direccion del Negocio

Nombre del Duefio del Negocio

Teléfono del Duefio del Negocio

Correo Electrénico

Informacion de Contacto Preferido
lgual que Arriba

Nombre del Contacte Preferido

Teléfono del Contacto Preferide

Tipo de Negocio (Seleccione de las siguientes opciones):

___Corporacidén ____ Asociacion de Negocio __ Propietario Unico ____ Proyecto Conjunto

Seleccione UNA de las siguientes tres opciones que apliquen:
En el negocio, al menos el 51 por ciento es del duefio y controlado por personas de bajo

ingreso.

En el negocio, al menos 51 por ciento es del duefio y controlado por residentes de
vivienda publica o residentes que actualmente viven en vivienda de asistencia de Seccién 8.

En los Gltimos 3 meses, mas del 75 por ciento de las horas laborables del negocio son por
trabajadores de Seccidn 3.

Manual de Contratos Seccidn 3. Actualizado HND/Ln 7/18/23.



Afirmacion Para Preocupacién de Negocios

Yo afirmo que el testamento anterior es verdadero, completo y correcto segiin lo entiendo Vi
creo. Yo entiendo que negocios que se hagan pasar por Preocupacién de Negocios de Seccién 3
y reporten informacién falsa a (recipiente/garante) su contrato puede ser anulado y sea negado
de consideraciones futuras para otras oportunidades de contratos. Yo aqui certifico, bajo
penalidad de la ley, que la siguiente informacién es correcta segtin entiendo.

Emprima Nombre:

Firma:

*Esta certificacion expira 6 meses después de esta firma

Informacién de Preocupacidn de Negocios de Seccion 3 puede ser encontrada en 24 CFR
(Codigo de Regulaciones Federales} 75.5

PARA USQO DE ADMINISTRACION SOLAMENTE

¢BASADOQ EN ESTA CERTIFICACION, ES ESTE UN PREOCUPACION DE NEGOCIOS?
Sl NO

EMPLEADOS DEBEN MANTENER ESTA FORMA EN EL EXPEDIENTE DE CUMPLIMIENTO DE LA
SECCION 3 POR CINCO ANOS.

Manual de Contratos Seccién 3. Actualizado HND/Ln 7/18/23.




Section 3 Worker and Targeted Section 3 Worker
Self-Certification

The purpose of HUD’s Section 3 program is to provide employment, training and contracting
opportunities to low-income individuals, particularly those who are recipients of govermment
assistance for housing or other public assistance programs. Your response is voluntary,
confidential, and has no effect on your employment.

Eligibility for Section 3 Worker or Targeted Section 3 Worker Status

A Section 3 worker seeking certification shall self-certify and submit this form to the recipient
contractor or subcontractor, that the person is a Section 3 worker or Targeted Section 3 Worker
as defined in 24 CFR Part 75.

Instructions: Enter/select the appropriate information to confirm your Section 3 worker or
Targeted Section 3 Worker status.

Employee Name:

1. Are you a resident of public housing or a Housing Choice OYES ONO
Voucher Holder (Section 8)?

2.  Areyou aresident of the Polk County OYES ONO

3. In the field below, select the amount of individual income you believe

you earn on an annual basis.

O Less than $10,000 [ $30,001 - $40,000 O More than $690,000
0 $10,001 - $20,000 O $40,001 - $50,000
O $20,001 - $30,000 O $50,001 - $60,000

Select from ONE of the following two options below:

| qualify as a:

00 Section 3 Worker as defined on page 3 of Section 3 Policy Guide- Ii. Definitions

O Targeted Section 3 Worker as defined on pages 3 of Section 3 Policy Guide-!l. Definitions

a5
)



Employee Affirmation

| affirm that the above statements (on page 1 of this form) are true, complete, and correct
to the best of my knowledge and belief. | hereby certify, under penalty of law, that the
following information is correct to the best of my knowledge.

Employee Address:
Print Name: Date Hired:
Signature: Date:

FOR ADMINISTRATIVE USE ONLY

Is the employee a Section 3 worker hased upon their self-certification? LIYES CINO

Is the employee a Targeted Section 3 worker based upon their self-certification? Oyes LINO
Was this an applicant who was hired as a result of the Section 3 project? Oyes LINO
If Yes, what is the name of the company?
What was the date of hire?

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE
FOR FIVE YEARS.

Sl
.



The City of

Polk County Housing & Neighborhood Development

Section 3 Income Limits

Eligibility Guidelines

The worker’s income must be at or below the amount provided below for an
individual (household of 1) regardless of actual household size.

individual Income Limits

20 FY 2023 Income
FYan Income Limits Category Limits
City of Extremely Low Income
Limits
(30%)
Very Low Income Limits
(50%)
Low Income Limits
(80%)

See https://www.huduser.gov/portal/datasets/il.htmi for most recent income limits.

CORG UP TO 80% {(Federal Funds)
26 OF AREA MEDIAN EXTREMELY LOW VERY LOW
INCOME 30% 50%: BO%
2O SO0% BO™
BASED ON FAMILY SIZE HUD B: FHFC HUD & FHFC HUD & FHFC
1 5 1%5,000.00 ) 25 D00 00 = 440,000, 00

Section 3 Worker Definition:

* Alow or very low-income resident (the worker’s income for the previous or annualized
calendar year is below the income limit established by HUD); or

* Employed by a Section 3 business concern; or
* A YouthBuild participant (ages 16-24).

Targeted Section 3 Worker Definition (for public housing)
» Employed by a Section 3 business concern or

+ Currently meets or when hired met at least one of the following categories as
documented within the past five years:

+ Aresident of public housing; or

+ Aresident of other public housing projects or Section 8-assisted housing:

or T
.Ml

- AYouthBuild participant (ages 16-24). LIl




Targeted Section 3 Worker Definition (for housing and community development)
« Employed by a Section 3 business concern or

«  Currently meets or when hired met at least one of the following categories as
documented within the past five years:

» Living within the service area or the neighborhood of the project, as defined in 24
CFR75.5

« A YouthBuild participant (ages16-24).



Certificacién Personal de Trabajador Seccién 3 y del
Trabajador Objetivo de Seccién 3

El propdsito de la Seccién 3 de HUD (Departamento de Vivienda Urbana) es proveer empleo,
entrenamiento y oportunidades de contratos a individuos de baja entrada, particularmente
esos que reciben asistencia de vivienda del gobierno o de otros programas de asistencias de
vivienda pdblica. Su respuesta es voluntaria, confidencial, y no efecto su empleo.

Elegibilidad para Trabajador de Seccién 3 o Trabajador Objetivo de Seccién 3

Un trabajador seccién 3 aplicando para ser certificado debe de personalmente llenar este
formulario a el contratista o subcontratista certificando si es un trabajador de Seccién 3 o un
Trabajador Objetivo de Seccién 3 segtin se define en 24 CFR {Cédigo de Regulaciones Federales)
Parte 75.

Instrucciones: Entre/seleccione la informacién apropiada para confirmar su estatus de
Trabajador de Seccidn 3 o Trabajador Objetivo de Seccién 3.

Nombre de Trabajador:

1. ¢Esusted unresidente de programa de asistencia de vivienda publica o es un recipiente
de Vale {Voucher Holder) de seccion 8? Si NO

2. ¢Esusted residente del Condado de Polk? Sl NO

3. Debajo, seleccione la cantidad de ingreso individual que usted cree que puede ganarse

anualmente.

__ Menos de 510,001 _ 530,001 - $40,000 ___ Masde 560,000
___ 810,001 - $20,000 540,001 - $50,000

__$20,001 - $30.000 _$50,001 - $60,000

Seleccione una de las siguientes opciones:

Yo cualifico como:

___Trabajador seccién 3 {como se define en la pagina 4 en la Forma de Certificacidn)
___Trabajador Seccién 3 Objetivo (como se define en la pagina 4 en la Forma de
Certificacién)

Manual de Contratos Seccién 3. Actualizado HND/Ln 7/18/23.



Confirmacién del Trabajador

Yo confirmo que el testamento (de la pagina 1 de este formulario) es verdadero, completo, y
correcto seglin entiendo y creo. Yo, certifico aqui, bajo penalidad de la ley, que segin entiendo
esta informacién es correcta.

Direccidn de Trabajador:

Nombre Emprimado: Primer dia de empleo:

Firma: Fecha:

PARA USO DE ADMINISTRACION SOLAMENTE

¢Es este un Trabajador Seccidn 3 basado en su certificacion personal? | NO
&Es este un Trabajador Objetivo de Seccién 3 basado en su certificacién personal? Sl NO
{Fue este un aplicante empleado como resultado del proyecto de Seccian 37 Si NO

:Sies §l, cual es ef nombre de la compaiiia?
¢Cual fue la fecha del primer dia de empleo?

EMPLEADOS DEBEN DE MANTENER ESTA FORMA EN EL EXPEDIENTE DE CUMPLIMIENTO DE LA SECCION 3 POR
CINCO ANOS.

Manual de Contratos Seccién 3. Actualizado HND/Ln 7/18/23.



La Ciudad de

Desarrollo de Vivienda y Vecindad def Condado de Polk
Limites de Ingresos de Seccidn 3

Guia de Elegibilidad

Afio 21-22 Categoria de Limites de Afio 201-22 Limite de
Area de Limite de Entrada Entrada Entrada
Ciudad de Limite de Entrada Extremada

mente Baja (30%)

Limite Muy Baja {50%)

Limite Baja (80%)

Vea https://www.huduser.gov/portal/datasets/il.htmlfor para mas reciente Hmites de entrada.

Definicién de trabajador seccién 3:

* Un residente con muy baja entrada (la entrada del trabajador del afio anterior o del
calendario anual esta por debajo del limite establecido por HUD); o

¢ Unempleado por un Negocio Preocupante Seccién 3; o

* Un participante de Construccién de Jévenes (16 a 24 afios)

Definicién de Trabajador Objetivo Seccién 3 {residiendo en viviendas publicas)

¢ Fue empleado por un Negocio Preocupante Seccién 3; o
* Actualmente cualifica o cuando fue empleado cualifico al menos por una las siguientes
categorias tal como estan documentadas dentro de los Gltimos cinco afios:
o Unresidente de vivienda publica; o
o Un residente de otro proyecto de vivienda publica o Seccién 8; o
© Un participante de Construccidn de Jévenes. (16 a 24 afios)

Definicién de Trabajador Objetivo Seccién 3 {residiendo en una vivienda comunitaria)

* Empleado por un Negocio Preocupante Seccién 3; o
* Actualmente cualifica o cuando fue empleado cualifico al menos por una fas siguientes
categorias tal como estdn documentadas dentro de los Gltimos cinco afios:
o Residiendo dentro el are de servicio o en el vecindario del proyecto, como tal
definido en 24 CFR ( (Cédigo de Regulaciones Federales) 75.5.
o Participante de Construccidn de Jévenes (16 a 24 afios)

Manual de Contratos Seccidn 3. Actualizado HND/Ln 7/18/23.



IX. Non-Compliance

a) Qualitative Efforts: If reporting indicates that the contractor and/or subcontractor has not met the Section
3 benchmarks, the contractor/subcontractor must report in a method prescribed by HND on the qualitative

nature of its activities pursued per 24 C.F.R. § 75.15(b} and § 75.25(b).

Such qualitative efforts may, for example, inciude but are not limited to the following:

Engaged in outreach efforts to identify and secure bids from Section 3 business concerns.

Provided technical assistance to help Section 3 business concerns understand and bid on contracts.
Divided contracts into smaller jobs to facilitate participation by Section 3 business concerns.

Engaged in outreach efforts to generate job applicants who are Targeted Section 3 workers.

Provided link information for training or apprenticeship opportunities.

Provided technical assistance to help Section 3 workers compete for jobs (e.g., resume assistance,
coaching).

Provided or connected Section 3 workers with assistance in seeking employment including: drafting
resumes, preparing for interviews, and finding job opportunities connecting residents to job placement
services.

Held one or more job fairs.

Provided or referred Section 3 workers to services supporting work readiness and retention {e.g., work
readiness activities, interview clothing, test fees, transportation, childcare).

Provided assistance to apply for/or attend community college, a four-year educational institution, or
vocational/technical training.

Assisted Section 3 workers to obtain financial literacy training and/or coaching.

Provided bonding assistance, guaranties, or other efforts to support viable bids from Section 3 business
concerns.

Promoted use of business registries designed to create opportunities for disadvantaged and small
businesses.

Outreach, engagement, or referrals with the state one-stop system as defined in Section 121{e}{2) of the
Workforce Innovation and Oppertunity Act

b) Complaints: Complaints alleging failure of compliance with 24 C.F.R. § 75 may be reported to the HUD

program office responsible for the public housing financial assistance or the Section 3 preject, or to the
local HUD field office.

COMPANY:
SIGNATURE:
ADDRESS:
DATE:




1X. Falta De Cumplimiento

A} Esfuerzos Cualitativos: Si el contratista y/o el subcontratista estd reportando gue no ha complido con las
expectativas de la Seccidn 3, el contratista/subcontratista debe reportar que método de actividades utilizo tal
como HND {Desarrollo de Vecindad Urbana) recomienda en su naturaleza cualitativa y de acuerdo a 24 C.F.R, 75.15
(b).25 (b}

Estos esfuerzos cualitativos pueden por ejemplo incluir y sin limites lo siguiente:

* Seenvolvid en esfuerzos de alcance para identificar y asegurar licitaciones de Negocios Preocupantes de
Seccién 3.

»  Proveyd asistencia técnica para ayudar a los Negocios Preocupantes a entender y licitar en contratos.

* Dividid contratos en trabajos pequefios para facilitar participacién de Negocios Preocupantes.

*  Seenvolvit en esfuerzos de alcance para generar aplicaciones de trabajo de Trabajadores Objetivos de
Seccién 3.

¢ Provey enlace de computadora para entrafiamientos u oportunidades de aprendizaje.

* Proveyd asistencia técnica para ayudar a trabajadores de Seccién 3 que compitan para trabajos {e.g.
asistencia con resume, enteramiento).

s Proveyo o conecto Trabajadores de Seccidn 3 con asistencia para encontrar trabajo incluyendo:
redactando resumes, prepardndolos para las entrevistas, y encontrando opartunidades de trabajo
conectando residentes con servicios que refieren a trabajos.

¢ Organizo mds de una feria de trabajo.

e Proveyd o refirié a Trabajadores de Seccién 3 a serviclos que proveen entrenamiento de trabajoy
retencion (e.g)., actividades de entrenamiento de trabajo, vestuario adecuado para entrevistas, pago para
examenes, transportacidn, cuido de nifios.

» Proveyd asistencia para aplicar para participar a universidad comunitaria, 4 afios de educacién
institucional o entrenamiento vocacional o técnico.

*  Asistid a trabajadores de Seccién 3 a obtener entrenamiento financiero.

¢ Proveyo asistencia de vinculacidn, garantias, u otros esfuerzos para apoyar las licitaciones de los Negocios
Preocupantes de Seccidn 3.

*  Promovi6 uso de registro de negocios para crear oportunidades para los desventajados y pequefios
negocios,

* Hizo alcanzamiento, compromiscs o referidos para el sistema un salo paro del estado segin definido en
Seccién 121{e}{2} de la innovacién de Oportunidades de Trabajo.

b} Quejas: Quejas alegando fallo de complimientos con 24 CFR 75 pueden ser reportados a la oficina del
programa responsable de la asistencia piblica financiera o el proyecto de Seccién 3, o a |z oficina local HUD,

Compafia:

Firmas:

Direccidn:

Fecha:

Manual de Contratos Seccién 3. Actualizado HND/Ln 7/18/23.



% HUD Compliance and Monitoring?

HUD monitors the performance of recipients and
contractors. HUD examines employment and
contract records for evidence of actions taken to
train and employ Section 3 residents and to award
contracts fo Section 3 businesses. HUD provides
technical assistance to recipients and contractors
in order to obtain compliance with Section 3

requirements. S e c.t i 0 n 3
A What if it appears that an entity is not Fconomic Uppﬂ rtu nlty

complying with Section 3? A Piece of the American Dream

There is a complaint process. Section 3 residents
and business concerns may file complaints if they
think a violation of Section 3 requirements has
occurred where a HUD-funded project is planned
orunderway. Complaints will be investigated; if
appropriate, voluntary resolutions will be sought.
There are appeal rights to the Secretary. Section
3 residents and businesses may also seek judicial
relief.

4k How can Section 3 businesses or
residents complain about a violation of
Section 3 requirements?

They can file a complaint in writing fo the local HUD FHEQ
Office or to:

The Assistant Secretary for Fair Housing
and Equal Opportunity
U.S. Department of Housing and Urban Development
451 Seventh Street, SW, Room 5100
Washington, DC 20410-2000
1-800-669-9777
1-800-927-9276 (TTY)
www.hud.gov  www.espanol.hud.gov

Awritten compliant should contain:
1. Name and address of the person filing the

complaint; | .
2. Name and address of subject of complaint (HUD recipient . Iw .‘?
ety o s

or confractor); oy s
3. Description of acts or omissions in alleged violation of e

Section 3; U.S. Department of Housing Fair Housing and Equal
4, Statement of comective actions sought. and Urban Development Opportunity

April 2006
e o e
OMB Approval Number 2529-0843 (exp. 8/31/2007)

04736 Previous Editions are Obsolete



Section 3 of the Housing and Urban Development Act of 1968
(12U.8.C. 1701u) (as amended), requires that economic
opportunities generated by certain HUD financial assistance for
housing (including Public and Indian Housing) and community
development programs shall, to the greatest extent feasible, be
given to low and very low-income persons, particularly those
who are recipients of govemment assistance for housing, and
to businesses that provide economic opportunities for these
persons.

Other HUD programs covered by Section 3 (to distinguish
between HUD Public and [ndian housing programs) are those
that provide housing or community development assistance
for housing rehabilitation, housing construction, or other public
construction project.

Who are Section 3 residents?

Public housing residents including persons with disabilities.

Low and very low income persons who live in the area where
a HUD assisted projected is located.

What is a Section 3 business?

A saction 3 business is one:

That is owned by Section 3 residents

Employs Section 3 residents or;

Subcontracts with businesses that provide opportunities to
low and very low income persons,

@ What types of Economic Opportunities are
available under Section 3?

v Jobs and Employment opportunities
v Training and Educational opportunities
v Contracts and Business opportunities

@ Who will provide the Economic Opportunities?

Recipients of HUD financial assistance and their contractors
and subcontractors are expected to develop a Section 3 Plan
to assure that economic opportunities to the greatest extent
feasible, are provided to low and very low-income persons and
to qualified Section 3 businesses. One element of that Plan

is the use of a Section 3 dause which indicates that all work
performed under the contract are subject to the requirements of
Section 3.

@ Who receives Economic Opportunities under
Section 37

Fortraining and employment:

v persons in public and assisted housing;

v persons in the affected project neighborhood;
v participants in HUD Youth-build programs;

v homeless persons,

For contracting:
v businesses which fit the definition of a Section 3 business,

@ How can individuals and businesses find out
more about Section 3?

Contact the Fair Housing and Equal Opportunity
representative at your nearest HUD Office.



. Como obliga el HUD a cumplir la ley y
como vigila su cumplimiento?

El HUD vigila el desempefio de los receptores
de la asistencia y de los contratistas. El HUD
examina las constancias de empleo y de las
contrataciones para saber si se han tomado
medidas para capacitar y dar empleo a los
residentes segiin la Secci6n 3, asf como para
adjudicar contratos a las empresas segin la

secaagl GL SECCION 3
s o e SscIE R OPORTUNIDAD ECONOMICA

Existe un procedimiento de denuncia. Los Un trozo del ideal americano
residentes y las empresas segiin la

Seccién 3 pueden presentar denuncias si
consideran que ha ocurrido una infraccién de
los requisitos de la Seccién 3 que afecta a un
proyecto financiado por el HUD, planificado
o en vias de realizacién. Estas denuncias se
investigardn y se procurar4 resolverlas de
forma voluntaria. Hay derecho de apelacién
ante el Secretario. Los residentes y las
empresas segin la Seccién 3 también pueden
recurrir al desagravio por via judicial.

¢+ Cémo pueden quejarse las empresas o
los residentes segiin la Seccion 3 de las
infracciones de 1a misma?
Pueden presentar una denuncia por escrito a la

delegacién local de HUD/THEEO o a:
The Assistant Secretary for Fair Housing
and Equal Opportunity
U.8. Department of Housing and Urban Development
451 Seventh Street, SW, Room 5100
Washington, DC 20410-2000
1-800-669-9777

1-800-927-9276 (TTY)
www.espanol.hud.gov
En las denuncias por escrito se incluiran los datos siguientes: wtar
Nombre y direccién del denunciante; [hdﬂ
Nombre y direccién del denunciado (beneficiario o contratista et AT
del HUDY; Departamento il s Veneads ¢ Tonldad de
Descripcion de los actos u omisicnes que supuestamente han de Vivienda y Desarroilo Urbano de los a8 gpor;::uidafiei
infringido la Seccién 3; Estados Unidos
Declaracion de las medidas correctivas que se solicitan. April 2006

HUD-1476-FHEO Rey 2 (Spanish)

oMB ber 2529-0043 1/2007
HUD-1476-FHEO Rev 2 (Spanish) (4/06) A“’P“';:'lg;‘“m; ::s s Ob:mm )



Seccion 3 de la Ley

Conforme a la Seccién 3 de la Ley de Vivienda y
Desarrollo Urbano de los Estados Unidos de 1968 (que
figura en la Seccién 1701u, enmendada, del titulo 12
del Cédigo de los Estados Unidos), las oportunidades
econbmicas que generen determinados tipos de
asistencia financiera concedida por el Departamento
de Vivienda y Desarrollo Urbano (HUD), incluida

la destinada a la vivienda piblica y la de los pueblos
indigenas, se deberd proporcionar, en lo que sea
factible, a las personas de ingresos bajos o muy bajos,
especialmente a las que reciben asistencia piblica
para la vivienda, asf como a las empresas que ofrecen
oportunidades econdémicas a esas personas.

El HUD también administra otros programas conforme
a la Seccidon 3. Para distinguir entre los programas
para la vivienda piiblica y los destinados a los pueblos
indigenas, estos otros programas proporcionan asisten-
cia para la vivienda o para el desarrollo comunitario
dirigida a la rehabilitacién y construccién de viviendas
0 a otros proyectos de construccién piiblica.

.Quiénes son los residentes

segtin la Seccion 3?

Los residentes de viviendas ptblicas, incluidos los
discapacitados.

Las personas de ingresos bajos 0 muy bajos que viven
donde hay bloques de viviendas que reciben asistencia
del HUD.

¢Cuiles son las empresas
segiin la Seccion 3?

Por una empresa segtin la Seccién 3 se entiende:

La que es propiedad de residentes segiin la Seccién 3.
La que emplea a residentes segtin la Seccidn 3.

La que subcontrata a empresas que proporcionan opor-
tunidades a personas de ingresos bajos o muy bajos.

1 ¢Qué tipos de oportunidades econémicas se

ofrecen segiin la Seccion 3?
v Oportunidades de trabajo y empleo

v Oportunidades de capacitacién y educacién
v Contracts and Business opportunities

¢ Quién proporcionari las oportunidades
economicas?

Los receptores de la asistencia financiera del HUD

¥y sus contratistas y subcontratistas estdn obligados a
elaborar planes conforme a la Seccién 3 para asegurar
que, en lo que sea factible, se proporcionen oportuni-
dades a las personas de ingresos bajos 0 muy bajos y a
las empresas que retinan las condiciones que estipula
la Secci6n 3. En esos planes se especificard que todos
los trabajos efectuados conforme al contrato cumplan
con los requisitos de la Seccién 3.

¢ Quién recibe las oportunidades econémicas
segiin la Seccién 37

Con fines de capacitacién y empleo:

v Los residentes en viviendas publicas o
subvencionadas;

v Los residentes en el vecindario de las viviendas
piblicas o subvencionadas;

v Los participantes en los programas
del HUD de ayuda a la juventud (Youth-build
programs);
v Las personas sin hogar.

Para conseguir contratos:

v Los negocios que se ajusten a ta definicion de las
empresas segin la Seccién 3.

10 :Cémo pueden Ias personas y las empresas

recibir mas informacion acerca de la
Seccion 37

Deben comunicarse con el representante de la Oficina
para la Equidad de Vivienda e Igualdad de Oportuni-
dades (Fair Housing and Equal Opportunity, FHEO),
en la delegacién del HUD mads cercana.
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"General Decision Number: FL28260223 81/02/2026

Superseded General Decision Number: FL20250223
State: Florida
Construction Type: Building
County: Polk County in Florida.
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
Modification Number Publication Date

9 @l1/e2/2026

ASBE@B67-803 01/01/2021

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR. s e v ee i vivmnnnns civeald 30,12 13.11
‘ELecoois-ees 12/e1/202
Rates Fringes
ELECTRICIAN (Includes Low
Voltage Wiring).....vovvvivna...$ 33011 14.59
“ELeveora-oe1 o1/e1/2025
Rates Fringes
ELEVATOR MECHANIC...........00....% 51.83 38.435+a+b

FOOTNOTE:
a. Employer contributions 8% of regular hourly rate to
vacation pay credit for employee who has worked in business
more than 5 years; Employer contributions 6% of regular
hourly rate to vacation pay credit for employee who has
worked in business less than 5 years.

b.Paid Holidays: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day, Thanksgiving Day; The Friday
after Thanksgiving Day; and Christmas Day.

ENGIO487-03@ R6/01/2023

Rates Fringes

POWER EQUIPMENT OPERATOR

Group 1

150 ton lattice, 258 ton

hydro, friction, tower

and luffing cranes, 380+

S 2 o o | P $ 39.a1 16.85
Group 2

Lattice under 158 ton,

160 ton up to 258 ton

hydro cranes...............$ 38.81 16.85
Group 3

https://sam.gov/wage-determinatioryFL20260223/0

1/6
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Cranes not described

above; Mechanics...... veaeld 37,01 16.85
Group 4
Forklift......... T $ 35.01 16.85

Journeyman Oiler shall be paid: 99% of Group 3's rate.

Rates Fringes
TRONWCRKER, ORNAMENTAL........... $ 28.90 15.66
sFrlos21-oes e7/01/2025

Rates Fringes
SPRINKLER FITTER (Fire
Sprinklers).......ooeiiiiiiaa.. $ 35.83 24.98
surLoeis-e32 es/ie/ze1s

Rates Fringes
CARPENTER. ... i is vt ittt iinnn $ 17.1e 1.63
CEMENT MASON/CONCRETE FINISHER...$ 14.82 9.00
IRONWORKER, REINFORCING.......... $ 22.81 11.58
TRONWORKER, STRUCTURAL........... $ 21.87 @.00
LABORER: Common or General,
Including Cement Mason Tending...$ 11.96 1.43
LABORER: Pipelayer.............. $ 15.098 .54
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.80 2.81
OPERATOR: Bulldozer............. $ 15.40 1.99
OPERATOR: Grader/Blade..........$ 18.97 @.00
OPERATOR: Loader.........cccuu... $ 16.30 0.eo
OPERATOR: Roller................ $ 14.43 4.78
PAINTER: Brush, Roller and
Spray........ Lo T T o o o $ 13.54 ©.0e
PIPEFITTER....ccvvvvuunn. + « FET EE. $ 22.839 9.93
PLUMBER. ..ot i i e iiieiennnnanae $ 19.65 5.14
ROCFER..... et te et e $ 16.79 9.0@
SHEET METAL WORKER, Includes
HVAC Duct Installation..... veeer 3 14.85 9.08
TILE SETTER e vn v e i e vt i ennnne $ 17.25 1.74
TRUCK DRIVER: Dump Truck........ $ 12.95 2.28
TRUCK DRIVER: Lowboy Truck......$ 14.24 e.ed

https://sam.goviwage-determination/FL20260223/0 2/6
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order {EQ) 137@6, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EQ, the contractor must provide
employees with 1 hour of paid sick leave for every 3@ hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
viclence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EOQ
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts
subject to the Davis-Bacon Act that were awarded on or between
January 1, 2015 and January 29, 2022, and that have not been
renewed or extended on or after January 3@, 2022. Executive
Order 13658 does not apply to contracts subject only to the
Davis-Bacon Related Acts regardless of when they were awarded.
If a contract is subject to Executive Order 13658, the
contractor must pay all covered workers at least $13.38 per
hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in 2025, The applicable Executive Order
minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under Executive Order 13658 is available at

www. dol. gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
nrsutt, "MUAVG"™, ?PSA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMG198-005 87/01/2024. PLUM is an identifier of the union

https:/fsam.goviwage-determination/FL20260223/0 3/6
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whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i,e., Plumbers Local 2198. The next
number, @85 in the example, is an internal number used in
processing the wage determination. The date, ©7/01/20824 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 10€% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-9918 01/81/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 8816 in the example, is an internal number
used in producing the wage determination. The date, 61/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2824. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, @87 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-667
01/@3/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 1s the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, @87 in the example, is an
internal number used in producing the wage determination.

The date, ©1/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were

https://sam.gov/iwage-determination/FL20260223/0 4/6
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adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
¢) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate)} determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

209 Constitution Avenue, N.W.
Washington, DC 208210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Regquests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Divisieon

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 28218

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board {formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 2@218@.

https://sam.gov/wage-determination/Ft20260223/0 5/6
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END OF GENERAL DECISION

hitps://sam.gov/wage-determination/FL20260223/0 6/6





